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ABSTRAK

Hazimah Salma Tsuraya, 2020; Pengaruh Performance Appraisal, Work
Engagement, Work Discipline terhadap Motivasi pada Pegawai Kementerian
Koordinator Bidang Pembangunan Manusia dan Kebudayaan. Skripsi,
Jakarta: Program Studi S1 Manajemen, Fakultas Ekonomi, Universitas
Negeri Jakarta.

Tujuan dari penelitian ini adalah untuk mengetahui: 1) Deskripsi dari performance
appraisal, work engagement, work discipline dan motivasi pada pegawai
Kementerian Koordinator Bidang Pembagunan Manusia dan Kebudayaan, 2)
Pengaruh performance appraisal terhadap motivasi pada pegawai Kementerian
Koordinator Bidang Pembagunan Manusia dan Kebudayaan, 3) Pengaruh work
engagement terhadap motivasi pada pegawai Kementerian Koordinator Bidang
Pembagunan Manusia dan Kebudayaan, 4) Pengaruh work discipline terhadap
motivasi pada pegawai Kementerian Koordinator Bidang Pembagunan Manusia
dan Kebudayaan, 5) Model penelitian performance appraisal, work engagement
dan work discipline dapat memprediksi motivasi pada pegawai Kementerian
Koordinator Bidang Pembagunan Manusia dan Kebudayaan. Penelitian ini
dilakukan kepada 104 pegawai Kementerian Koordinator Bidang Pembagunan
Manusia dan Kebudayaan bagian Kesekretariatan. Teknik yang digunakan dalam
pengumpulan data yaitu dengan metode survey dengan cara wawancara dan
menyebarkan kuesioner kemudian diolah menggunakan program SPSS 24.
Penelitian ini menggunakan analisis deskriptif dan eksplanatori. Hasil yang didapat
dari regresi menunjukkan bahwa terdapat pengaruh yang positif dan signifikan
antara performance appraisal terhadap motivasi, work engagement terhadap
motivasi, work discipline terhadap motivasi, serta model penelitian dari
performance appraisal, work engagement, dan work discipline dapat memprediksi
motivasi pada pegawai Kementeriaan Koordinator Bidang Pembangunan Manusia
dan Kebudayaan dengan nilai F-hitung > nilai F-tabel (78,228 > 2,70) dan
signifikansi (0,000 < 0,05).

Kata Kunci: Performance Appraisal, Work Engagement, Work Discipline,
Motivasi.



ABSTRACT

Hazimah Salma Tsuraya, 2020; The Influence of Performance Appraisal, Work
Engagement, Work Discipline on Employee’s Motivation at Coordinating
Ministry for Human Development and Culture. Skripsi, Jakarta: Department of
S1 Management, Faculty of Economics, State University of Jakarta.

The purposes of this research are: 1) The description of performance appraisal,
work engagement, work discipline on employee’s motivation at Coordinating
Ministry for Human Development and Culture, 2) The influence of performance
appraisal on employee’s motivation at Coordinating Ministry for Human
Development and Culture, 3) The influence of work engagement on employee’s
motivation at Coordinating Ministry for Human Development and Culture, 4) The
influence of work discipline on employee’s motivation at Coordinating Ministry for
Human Development and Culture, 5) The research model performance appraisal,
work engagement and work discipline can predicts employee’s motivation at
Coordinating Ministry for Human Development and Culture. This research was
conducted on 104 employees at Coordinating Ministry for Human Development
and Culture. The technique used in data collection is survey method by interview
and distributing questionnaires, and then processed using the SPSS 24 program.
This research used descriptive analysis and explanatory analysis. The result
obtained from the regression shows there is positive and significant influence
between performance appraisal on motivation, work engagement on motivation,
work discipline on motivation, and the research model from performance appraisal,
work engagement and work discipline can predicts employee’s motivation at
Coordinating Ministry for Human Development and Culture with the score of F-
count > the score of F-table (78,228 > 2,70) and significantly (0,000 < 0,05).

Keywords: Performance Appraisal, Work Engagement, Work Discipline,
Motivation.
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