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ABSTRAK 

 

IDA KURNIANINGSIH. Hubungan Antara Budaya Organisasi Dengan 

Organizational Citizenship Behavior (OCB) Pada Pegawai Pemerintah Kota 

Bekasi. Program Studi Pendidikan Ekonomi, Fakultas Ekonomi, Universitas 

Negeri Jakarta, Juni 2016. 

 

Penelitian ini bertujuan untuk memperoleh data valid dan reliabel tentang 

Hubungan Antara Budaya Organisasi Dengan Organizational Citizenship 

Behavior (OCB) Pada Pegawai Pemerintah Kota Bekasi. Penelitian ini dilakukan 

selama dua bulan terhitung mulai bulan Maret sampai April 2016. Penelitian ini 

dilakukan dengan metode survei dengan pendekatan korelasional dan 

menggunakan data primer (Budaya Organisasi dan Organizational Citizenship 

Behavior). 

Teknik pengambilan sampel yang digunakan yaitu teknik pengambilan acak 

proporsional (proportional random sampling). Populasi penelitian ini adalah 

seluruh pegawai Pemerintah Kota Bekasi. Populasi terjangkau penelitian ini 

adalah pegawai Setda Kota Bekasi yang berjumlah 230 orang. Jumlah sampel 

yang dijadikan penelitian ini adalah 139 orang. 

Dari uji persyaratan analisis yang dilakukan, dapat dinyatakan berdistribusi 

normal dan linier dengan persamaan regresi Ŷ = 45,17 + 0,469X. Berdasarkan 

hasil uji hipotesis dapat diketahui bahwa terdapat hubungan yang signifikan antara 

budaya organisasi dengan Organizational Citizenship Behavior (OCB) dengan 

dilakukan uji t, dimana thitung sebesar 7,33 dan ttabel sebesar 1,65. 

Berdasarkan perhitungan koefisien korelasi variabel budaya organisasi dengan 

Organizational Citizenship Behavior diperoleh hubungan yang sedang atau cukup 

kuat  yaitu sebesar 0,531. Berdasarkan perhitungan koefisien determinasi yang 

dilakukan menghasilkan 0,2815 atau sebesar 28,15%. Hal ini berarti sebesar 

28,15% budaya organisasi mempengaruhi tingkat OCB pegawai, sedangkan 

sisanya 71,85% dipengaruhi oleh variabel lain yang tidak dijelaskan dalam model 

ini. 

 

Kata Kunci: Organizational Citizenship Behavior, Budaya Organisasi. 
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ABSTRACT 

 

Kurnianingsih, Ida. The Correlation Between Organization Culture With 

Organizational Citizenship Behvior On Employee In Government Of Bekasi 

City. The Study Program Education Economic, Faculty of Economics, State 

University of Jakarta, June 2016. 

 

This research was aimed to obtain valid and reliable data about the correlation 

between organization culture with Organizational Citizenship Behavior On 

Employee In Government Of Bekasi City. This research during two months March 

until April 2016. The research was conducted by survey method with correlational 

approach and using primary data (organization culture and Organizational 

Citizenship Behavior) 

 The sampling technique in this research using Proportional Random Sampling 

technique. The population in this research were all employees at Government Of 

Bekasi City. Affordable population in this research were Setda Bekasi City 

Employees, amount to 230 employees. Total of samples used were 139 employees 

research. 

Based on test requirement analysis, the data is normally distributed by linier 

regretion equation Ŷ = 45,17 + 0,469X. Based on result of hyphotesist testing can 

be seen that there is a significant relationship of the between organizational 

culture and Organizational Citizenship Behavior with t test, in which tcount was 

7,33 and ttable was 1,65. 

Based on calculation of coefficient correlation for organizational culture (X) to 

Organizational Citizenship Behavior (Y) was 0,531 which is shows that the 

correlation is strong enough. Based on calculation of the coefficient 

determination was obtained 0,2815 or 28,15%. It showed that 28,15% of 

organization culture affect OCB employees, while the remaining 71,85% is 

influenced by other variables that are not described in this model. 

 

Keywords: Organizational Citizenship Behavior, Organization Culture.   
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