
113 
 

 
 

DAFTAR PUSTAKA 

 

Albdour, A. A., & Altarawneh, I. I. (2014). Employee Engagement and 

Organizational Commitment : Evidence from Jordan. INTERNATIONAL 

JOURNAL OF BUSINESS, 19(2), 192–212. 

Allen, N. J., & Meyer, J. P. (1990). The measurement and antecedents of affective, 

continuance and normative commitment to the organization. Journal of 

Occupational Psychology, 63, 1–18. 

Alvi, A. K., Cheema, Q. I., & Haneef, M. (2014). Does the relationship of work life 

balance and management leadership with employee job engagement exist in 

banks of Lahore? Science International, 26(4), 1761–1763. 

Amanda, H., & Soeling, P. D. (2021). The Influence of Organizational Culture and 

Perceived Organizational Support on Employee Engagement with 

Organizational Commitment as a Mediator. Jurnal Administrasi Publik, 19(1), 

340–361. 

Anitha. (2014). Determinants of employee engagement and their impact on 

employee performance. International Journal of Productivity and 

Performance Management, 63(3), 308–323. 

Antony. (2019). Pengaruh Lingkungan Kerja, Kepemimpinan, Kompensasi dan 

Pelatihan Kerja pada Keterikatan Karyawan Hotel Berbintang 4 di Batam. 

Jesya (Jurnal Ekonomi & Ekonomi Syariah), 2(1), 96–107. 

Ariawaty, R. R. N., & Cahyani, M. D. (2019). Pengaruh Employee Engagement 

Terhadap Work-Life Balance Karyawan. Jurnal Bisnis Dan Manajemen 

(Bisma), 13(2), 97–104. 

Attridge, M. (2009). Employee Work Engagement : Best Practices for Employers. 

Research Works, 1(2), 1–12. 

Bakker, A. B., & Leiter, M. P. (2010). Work Engagement A Handbook of Essential 

Theory and Research. Psychology Press. 

 

 



114 
 

 
 

Bakker, A. B., Schaufeli, W. B., Leiter, M. P., & Taris, T. W. (2008). Work 

engagement: An emerging concept in occupational health psychology. Work 

and Stress, 22(3), 187–200. 

Dajani, M. A. Z. (2015). The Impact of Employee Engagement on Job Performance 

and Organisational Commitment in the Egyptian Banking Sector. Jouranal of 

Business and Management Sciences, 3(5), 138–147. 

Delecta, P. (2011). Review Article Work Life Balance. International Journal of 

Current Research, 3(4), 186–189. 

Faslah, R. (2010). Hubungan Antara Keterlibatan Kerja Dengan Turnover Intention 

Pada Karyawan Pt. Garda Trimitra Utama, Jakarta. Econosains Jurnal Online 

Ekonomi Dan Pendidikan, 8(2), 146–151. 

Fisher, G. G., Bulger, C. A., & Smith, C. S. (2009). Beyond Work and Family: A 

Measure of Work/Nonwork Interference and Enhancement. Journal of 

Occupational Health Psychology, 14(4), 441–456. 

Grace, P., & Mustamu, R. H. (2016). Pengaruh Employee Engagement Terhadap 

Kinerja Karyawan Produsen Senapan Angin. Jurnal Agora, 4(2), 101–107. 

Greenhaus, J. H., Collins, K. M., & Shaw, J. D. (2003). The relation between work-

family balance and quality of life. Journal of Vocational Behavior, 63(3), 510–

531. 

Haar, J., Brougham, D., Roche, M., & Barney, A. (2017). Servant leadership and 

work engagement: The mediating role of work-life balance. Nzjhrm, 17(2), 

56–72. 

Hali, M. A. (2019). Pengaruh Employee Engagement Terhadap Kinerja Karyawan 

Melalui Komitmen Organisasi (Studi Pada Divisi Produksi Pt. Indo Putra 

Harapan Sukses Makmur). Jurnal Ilmu Manajemen (JIM), 7(1), 228–234. 

https://jurnalmahasiswa.unesa.ac.id/index.php/jim/article/view/25466 

Handoko, T. H. (2008). Manajemen Personalia dan Sumber Daya Manusia. BPFE. 

Hariani, Mi., Arifin, S., & Putra, A. R. (2019). Pengaruh Iklim Organisasi, 

Pengalaman Kerja, dan Motivasi Kerja terhadap Komitmen Kerja Karyawan. 

Global, 03(02), 22–28. 

 



115 
 

 
 

Hastuti, A. P. (2018). Peran Work Life Balance terhadap Keterikatan Kerja Wanita 

Karir. Citra Ilmu, IV(April), 27–40. 

Irvan, A., & Putra, D. (2020). Hubungan antara Work Life Balance dengan 

Employee Engagement Pada Bank Sinarmas KC Medan The Relationship 

between Work Life Balance with Employee Engagement at Bank Sinarmas 

Medan Branch. Jurnal Penelitian Pendidikan, Psikologi Dan Kesehatan (J-

P3K), 1(1), 44–49. 

Joshi, R. J., & Sodhi, J. S. (2011). Drivers of Employee Engagement in Indian 

Organizations. Indian Journal of Industrial Relations, 47, 162–182. 

Kaltsum, U. (2016). Pengaruh Lingkungan Kerja dan Komitmen Organisasi 

terhadap Kinerja Karyawan pada PT Perkebunan Nusantara V Pekanbaru 

(Kasus pada Karyawan Bagian SDM). JOM FISIP, 3(2), 1–15. 

Khalid, A., Khalid, S., Farooqi, Y. A., & Nazish, A. (2015). Relationship between 

organizational commitment, employee engagement and career satisfaction: a 

case of university of gujrat. European Journal of Business and Social Sciences, 

3(2), 172–183. 

Khan, W. A. (1990). Psychological Conditions of Personal Engagement and 

Disengagement Work. Academy of Management, 33, 692–724. 

https://doi.org/10.1021/la051212i 

Larasati, D. P., Hasanati, N., & Istiqomah. (2019). The Effects of Work-Life 

Balance towards Employee Engagement in Millennial Generation. Advances 

in Social Science, Education and Humanities Research, 304(1), 390–394. 

Lee, H. J., & Reade, C. (2018). The role of Yin-Yang leadership and cosmopolitan 

followership in fostering employee commitment in China: A paradox 

perspective. Cross Cultural and Strategic Management, 25(2), 276–298. 

Lingard, H., & Lin, J. (2004). Career, Family, and Work Environment Determinants 

of Organizational Commitment Among Women in The Australian Contruction 

Industry. Contrustion Management and Economics, 22, 409–420. 

Meyer, J. P., & Allen, N. J. (1997). Commitment in the Workplace: Theory, 

Research, and Application. SAGE Publications, Inc. 

 



116 
 

 
 

Michael, O., Court, D., & Petal, P. (2009). Job Stress and Organizational 

Commitment Among Mentoring Coordinators. International Journal of 

Educational Management, 23, 266–288. 

Mohd, I. H., Mohd Shah, M., & Zailan, N. S. Z. (2016). How Work Environment 

affects the Employee Engagement in a Telecommunication Company. May, 

418–426. 

Muliawan, Y., Perizade, B., & Cahyadi, A. (2017). Pengaruh keterikatan karyawan 

(employee engagement) terhadap kinerja karyawan di PT. Badja Baru 

Palembang. Jurnal Ilmiah Manajemen Bisnis Dan Terapan, 2, 69–78. 

Mulyadi. (2007). Sistem Perencanaan & Pengendalian Manajemen (ed.3). 

Salemba Empat. 

Nafiudin, Andari, & Gentari, R. E. (2018). Mengukur Perbedaan Work Life 

Balance dan Employee Engagement pada Karyawan Generasi Y di 

Perumahaan Wilayah Cikande Modern Serang Banten dan Wilayah Cikupa 

Mas tangerang Banten. Jurnal Manajemen Dan Bisnis, XI(1). 

Naidoo, P., & Martins, N. (2014). Investigating the relationship between 

organizational culture and work engagement. Problems and Perspectives in 

Management, 12(4), 433–441. 

Nitisemito, A. S. (1984). Manajemen Personalia. RajaGrafindo Persada. 

Ramadhan, N., & Marinda, V. S. (2019). Pengaruh Work-Life Balance dan 

Kepuasan Kerja terhadap Komitmen Organisasi pada Ibu Bekerja sebagai 

Guru PAUD di Kota Cimahi. Jurnal Manajemen Dan Kewirausahaan, 4(3), 

205–220. 

Rangarajan, B. (2014). Work Life Balance of Women Employees. International 

Journal of Innovative Research in Science, Engineering and Technology, 

03(10), 16840–16843. 

Rene, R., & Wahyuni, S. (2018). Pengaruh Work Life Balance terhadap Komitmen 

Organisasi, Kepuasan Kerja, dan Motivasi Kerja terhadap Kinerja Individu 

pada Karyawan Perusahaan asuransi di Jakarta. Jurnal Manajemen Dan Bisnis 

Sriwijaya, 16(1), 1–11. 

 



117 
 

 
 

Retnosari P, A. (2018). Pengaruh Kompensasi, Motivasi, Dan Lingkungan Kerja 

Terhadap Kepuasan Kerja Karyawan Di Konsultan Pajak Drs. Lim Yung San 

Dan Rekan. Transparansi Jurnal Ilmiah Ilmu Administrasi, 9(1), 28–52. 

Riffay, A. (2019). Pengaruh keseimbangan kehidupan kerja (Work Life Balance) 

dan kepuasan kerja terhadap komitmen organisasi guru SD Negeri 

dikecamatan kota Masohi. Jurnal Ilmiah Wahana Pendidikan, 5(3). 

Rini, K. G. G. P., & Indrawati, K. R. (2019). Hubungan antara work-life balance 

dengan komitmen organisasi perempuan Bali yang bekerja pada sektor formal. 

Jurnal Psikologi Udayana Edisi Khusus Kesehatan Mental, 153–164. 

Robbins, Septhen P. (2007). Perilaku Organisasi (Bahasa Ind). PT. Prenhalindo. 

Robbins, Stephen P, & Judge, T. A. (2013). Organizational Behavior. Pearson. 

Robinson, D., Perryman, S., & Hayday, S. (2004). The Drivers of Employee 

Engagement, Report 408. Institute For Employment Studies, 2, 4–11. 

Sakeru, A. C. P., Hermawan, A., & Triyonggo, Y. (2019). Pengaruh Empolyee 

Engagement, Pemberdayaan, dan Komitmen Organisasi terhadap Kinerja 

Karyawan PT. Toyota Motormanufacturing Indonesia. Jurnal Manajemen 

Teori Dan Terapan, 12(2), 126–148. 

Saks, A. M. (2006). Antecedents and consequences of employee engagement. 

Journal of Managerial Psychology, 21(7), 600–619. 

Sakthivel, D., & Jayakrishnan, J. (2012). Work life balance and organizational 

commitment for nurses. Asian Journal of Business and Management Sciences, 

2(5), 2047–2528. 

Sangadji, E. M., & Sopiah. (2010). Metodologi Penelitian - Pendekatan Praktis 

dalam Penelitian. Andi. 

Saptono, N. K., Supriyadi, E., & Tabroni. (2020). Pengaruh Work Life Balance dan 

Lingkungan Kerja terhadap Kepuasan Kerja melalui Employee Engagement 

dengan Kesehatan Mental sebagai Variabel Moderator pada Karyawan 

Generasi Milenial (Studi Kasus: Direktorat Keuangan PT Angkasa Pura I 

(Persero). Jurnal Ekobisman, 5(2), 88–108. 

Saputri, K. E., & Prabowo, S. (2015). Employee Engagement Ditinjau Dari Persepsi 

Terhadap Beban Kerja. Psikodimensia, 14(1), 97–115. 



118 
 

 
 

Sarikit, M. (2017). Pengaruh Work Life Balance Dan Keterikatan Pegawai 

Terhadap Kinerja Pegawai Fakultas Ilmu Sosial Dan Ilmu Politik Universitas 

Indonesia. Jurnal Manajemen Pendidikan, 8(1), 82. 

Schaufeli, W. B., & Bakker, A. B. (2003). Utrecht Employee engagement Scale: 

Preliminary Manual. Utrecht University. 

Sedarmayanti. (2011). Tata Kerja dan Produktivitas Kerja. Mandar Maju. 

Sepang, J., & Rimpulaeng, K. (2014). Motivasi Kerja, Komitmen Karyawan, Dan 

Budaya Organisasi, Pengaruhnya Terhadap Kinerja Karyawan Pt. Gudang 

Garam Manado. Jurnal Riset Ekonomi, Manajemen, Bisnis Dan Akuntansi, 

2(3), 137–148. 

Shalahuddin, A. (2013). Pengaruh Kepemimpinan dan Lingkungan Kerja terhadap 

Komitmen Organisasional dan Kinerja Karyawan PT. Sumber Djantin di 

Kalimantan Barat. Jurnal Manajemen Teori Dan Terapan, 6(1). 

Siagian, S. P. (2014). Manajemen Sumber Daya Manusia. Bumi Aksara. 

Sihaloho, R. D., & Siregar, H. (2019). Pengaruh Lingkungan Kerja Terhadap 

Kinerja Karyawan pada PT Super Setia Sagita Medan. Jurnal Ilmiah Socio 

Secretum, 9(2), 273–281. 

Singh, P., & Khanna, P. (2011). Work-life balance a tool for increased employee 

productivity and retention. Lachoo Management Journal., 2(2), 188–206. 

Subagyo, A. (2014). Pengaruh Lingkungan Kerja dan Self Efficacy terhadap 

Komitmen Organisasional Dosen Politeknik Negeri Semarang. Orbith, 10(1), 

74–81. 

Sugiyono. (2012). Metode Penelitian Kuantitatif, Kualitatif, dan R&D. Alfabeta. 

Susi, & Jawaharrani. (2011). Work-Life Balance: The Key driver of employee 

engagement. Asian Journal of Management Research, 2(1), 476–479. 

http://www.asmedu.org/uploadfiles/image/file/pdf/INCON13-HR-016.pdf 

Sutiyem, S., Dessy Trismiyanti, Muthia Roza Linda, Riza Yonita, & Suheri, S. 

(2020). the Impact of Job Satisfaction and Employee Engagement on 

Organizational Commitment. Dinasti International Journal of Education 

Management And Social Science, 2(1), 55–66. 

https://doi.org/10.31933/dijemss.v2i1.597 



119 
 

 
 

Towers Perrin. (2006). Ten steps to creating an engaged workforce. Europe. 

Trisyanti, H., Istiqomah, E., & Rachmah, D. N. (2019). Hubungan Antara 

Keseimbangan Kehidupan dan Kerja Dengan Keterikatan Kerja Pada 

Karyawan Pt Pelindo III (Persero) Cabang Banjarmasin. Jurnal Kognisia, 1, 

102–107. 

Wardani, L. M. I., & Firmansyah, R. (2019). the Work-Life Balance of Blue-Collar 

Workers: the Role of Employee Engagement and Burnout. Jurnal Psikologi 

Ulayat, 6(2), 227–241. 

Westerman, J. W., & Yamamura, J. H. (2007). Generational preferences for work 

environment fit: Effects on employee outcomes. Career Development 

International, 12(2), 150–161. 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 


