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ABSTRAK 

 

Penelitian ini bertujuan untuk menganalisis pengaruh quality work of life dan 

work life balance terhadap kepuasan kerja melalui employee engagement.  

Metode penelitian adalah: penelitian kuantitatif yang menggunakan metode survei 

yang dimaksud besifat untuk menjelaskan hubungan atau korelasional kausal yang 

biasa disebu dengan analisis jalur (path analysis). Responden adalah 218 pegawai 

pada pegawai Sekjen Kementerian Pertanian RI. Hasil penelitian adalah: 1) 

adanya pengaruh quality work of life terhadap employee engagement pada 

pegawai Sekjen Kementerian Pertanian RI. 2) adanya pengaruh work life balance 

terhadap employee engagement pada pegawai Sekjen Kementerian Pertanian RI. 

3) adanya pengaruh dari quality work of life terhadap kepuasan kerja pada 

pegawai Sekjen Kementerian Pertanian RI 4) adanya pengaruh dari work life 

balance terhadap kepuasan kerja pada pegawai Sekjen Kementerian Pertanian RI. 

5) adanya pengaruh employee engagement terhadap kepuasan kerja pada pegawai 

Sekjen Kementerian Pertanian RI, 6) adanya pengaruh quality work of life 

terhadap kepuasan kerja pada pegawai Sekjen Kementerian Pertanian RI  melalui 

employee engagement sebagai variabel intervening, dan 7) adanya pengaruh work 

life balance terhadap kepuasan kerja pada pegawai Sekjen Kementerian Pertanian 

RI  melalui employee engagement sebagai variabel intervening. Kebaruan 

penelitian ini terletak pada belum pernah ada penelitian di tentang quality work of 

life, work life balance, dan  employee engagement di Sekjen Kementerian 

Pertanian RI dan metode analisis yang menggunakan SEM dengan Lisserel.  

Kata Kunci: quality work of life, work life balance, kepuasan kerja, employee 

engagement 
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ABSTRACT 

 

This study aims to analyze the effect of quality work of life and work 

life balance on job satisfaction through employee engagement. The 

research methods are: quantitative research that uses survey methods 

that are intended to explain causal relationships or correlations which 

are commonly referred to as path analysis. Respondents were 218 

employees of the Secretary General of the Ministry of Agriculture of 

the Republic of Indonesia. The results of the study are: 1) the 

influence of quality work of life on employee engagement on 

employees of the Secretary General of the Ministry of Agriculture of 

the Republic of Indonesia. 2) the effect of work life balance on 

employee engagement in the employees of the Secretary General of 

the Ministry of Agriculture of the Republic of Indonesia. 3) the 

influence of quality work of life on job satisfaction of the employees of 

the Secretary General of the Ministry of Agriculture of the Republic of 

Indonesia 4) the influence of work life balance on job satisfaction of 

the employees of the Secretary General of the Ministry of Agriculture 

of the Republic of Indonesia. 5) the influence of employee engagement 

on job satisfaction of the employees of the Secretary General of the 

Ministry of Agriculture of the Republic of Indonesia, 6) the influence 

of quality work of life on job satisfaction of the employees of the 

Secretary General of the Ministry of Agriculture of the Republic of 

Indonesia through employee engagement as an intervening variable, 

and 7) the effect of work life balance on satisfaction work for 

employees of the Secretary General of the Ministry of Agriculture of 

the Republic of Indonesia through employee engagement as an 

intervening variable. The novelty of this research lies in that there has 

never been any research on quality work of life, work life balance, and 

employee engagement at the Secretary General of the Ministry of 

Agriculture of the Republic of Indonesia and the analytical method 

using SEM with Liserel.  

Keyword: quality work of life, work life balance, job satisfaction, 

employee engagement 
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