
 

112 
 

DAFTAR PUSTAKA 

 

Afsar, B., Al-Ghazali, B. M., Cheema, S., & Javed, F. (2020). Cultural Intelligence 

And Innovative Work Behavior: The Role Of Work Engagement And 

Interpersonal Trust. European Journal Of Innovation Management. 

Https://Doi.Org/10.1108/Ejim-01-2020-0008 

Afsar, B., Masood, M., & Umrani, W. A. (2019). The Role Of Job Crafting And 

Knowledge Sharing On The Effect Of Transformational Leadership On 

Innovative Work Behavior. Personnel Review. Https://Doi.Org/10.1108/Pr-

04-2018-0133 

Agarwal, U. A., Datta, S., Blake-Beard, S., & Bhargava, S. (2012). Linking Lmx, 

Innovative Work Behaviour And Turnover Intentions: The Mediating Role Of 

Work Engagement. Career Development International. 

Https://Doi.Org/10.1108/13620431211241063 

Alzyoud, S., Partington, S., Mitchell, C., & Tom-Dieck, D. (2017). Employee 

Innovation In The Hospitality Industry: The Mediating Role Of Psychological 

Safety. Council For Hospitality Management Education (Chme’17). 

Anjar, A., Siregar, M., & Toni. (2020). Pengaruh Perilaku Inovatif Terhadap 

Kinerja Kepala Sekolah Dasar Di Kabupaten Labuhanbatu. Jurnal Education 

And Development Institut Pendidikan Tapanuli Selatan. 

Ariyani, N., & Hidayati, S. (2018). Influence Of Transformational Leadership And 

Work Engagement On Innovative Behavior. Etikonomi. 

Https://Doi.Org/10.15408/Etk.V17i2.7427 

Aryee, S., Walumbwa, F. O., Zhou, Q., & Hartnell, C. A. (2012). Transformational 

Leadership, Innovative Behavior, And Task Performance: Test Of Mediation 

And Moderation Processes. Human Performance. 

Https://Doi.Org/10.1080/08959285.2011.631648 

Asfihan, A. (2019). Uji Asumsi Klasik: Jenis-Jenis Uji Asumsi Klasik. 

Avolio, B. J., & Bass, B. M. (2004). Multifactor Leadership Questionnaire (Mlq): 

Third Edition Manual And Sampler Set. In Mind Garden. 

Aydin, E., & Erkiliç, E. (2020). Transformational Leadership And Innovative Work 

Behaviour: The Mediating Role Of Knowledge Sharing. Tourism And 

Recreation Journal, 2(2), 106–117. 

Https://Dergipark.Org.Tr/En/Pub/Tourismandrecreation 

Badir, Y. F., Saeed, B. Bin, & Afsar, B. (2014). Transformational Leadership And 

Innovative Work Behavior. Industrial Management & Data Systems, 114(8), 

1270–1300. 

Bakker, A. B., & Schaufeli, W. B. (2010). Defining And Measuring Work 



113 
 

 
 

Engagement: Bringing Clarity To The Concept. In Work Engagement: A 

Handbook Of Essential Theory And Research. 

Bass, & Avolio. (1994). Improving Organizational Effectiveness Through 

Transformational Leadership. 

Bass, B. M., & Riggio, R. E. (2006). Transformational Leadership. Lawrence 

Erlbaum Associates. 

Carmeli, A., Meitar, R., & Weisberg, J. (2006). Self-Leadership Skills And 

Innovative Behavior At Work. International Journal Of Manpower. 

Https://Doi.Org/10.1108/01437720610652853 

Christian, M. S., Garza, A. S., & Slaughter, J. E. (2011). Work Engagement: A 

Quantitative Review And Test Of Its Relations With Task And Contextual 

Performance. Personnel Psychology. Https://Doi.Org/10.1111/J.1744-

6570.2010.01203.X 

Choi, S. B., Kim, K., Ullah, S. M. E., & Kang, S. W. (2016). How Transformational 

Leadership Facilitates Innovative Behavior Of Korean Workers: Examining 

Mediating And Moderating Processes. Personnel Review. 

Https://Doi.Org/10.1108/Pr-03-2014-0058 

Choiriyah, Andayani, E., & Sarwoko, E. (2020). Kepemimpinan Transformasional 

Dan Komunikasi Organisasi: Perannya Terhadap Kinerja Karyawan. 

Management And Business Review, 4(2), 127–135. 

Colquitt, J. A., Lepine, J., & Wesson, M. (2009). Organizational Behavior. 

Mcgraw-Hill. 

Cummings, & Worley. (2005). Organizational Development & Change. Mc Graw 

Hill. 

Damanpour, F., & Schneider, M. (2009). Characteristics Of Innovation And 

Innovation Adoption In Public Organizations: Assessing The Role Of 

Managers. Journal Of Public Administration Research And Theory. 

Https://Doi.Org/10.1093/Jopart/Mun021 

Danim, S. (2004). Motivasi Kepemimpinan Dan Efektivitas Kelompok (1st Ed.). 

Rineka Cipta Utama. 

De Jong, J. P. J., & Den Hartog, D. N. (2007). How Leaders Influence Employees’ 

Innovative Behaviour. European Journal Of Innovation Management. 

Https://Doi.Org/10.1108/14601060710720546 

De Jong, J., & Den Hartog, D. (2010). Measuring Innovative Work Behaviour. 

Creativity And Innovation Management, 19. Https://Doi.Org/10.1111/J.1467-

8691.2010.00547.X 

De Spiegelaere, S., Van Gyes, G., Vandekerckhove, S., & Hootegem, G. Van. 

(2012). Job Design And Innovative Work Behavior: Enabling Innovation 

Through Active Or Low-Strain Jobs? Ssrn Electronic Journal. 



114 
 

 
 

Https://Doi.Org/10.2139/Ssrn.2158618 

Dzulkifli, B., & Md.Noor, H. (2011). Framework Of The Mediating Effect Of 

Organizational Climate On The Relationship Between Leadership Practices 

And Innovative Work Behavior. 2011 Ieee Colloquium On Humanities, 

Science And Engineering, Chuser 2011. 

Https://Doi.Org/10.1109/Chuser.2011.6163806 

Eagly, A. H., Johannesen-Schmidt, M. C., & Van Engen, M. L. (2003). 

Transformational, Transactional, And Laissez-Faire Leadership Styles: A 

Meta-Analysis Comparing Women And Men. In Psychological Bulletin. 

Https://Doi.Org/10.1037/0033-2909.129.4.569 

Fauziah, S., Iffah, B., Adnan, D., & Masduki, A. (2017). Dominan Factors 

Affecting The Behavior Of Innovatove Employees. Polish Journal Of 

Management Studies (Pjms), 16. 

Ferri Alfian, M. A. Dan M. I. (2017). Pengaruh Keterlibatan Kerja, Beban Kerja 

Dan Konflik Peran Terhadap Kepuasan Kerja Serta Dampaknya Pada Kinerja 

Pegawai Pada Dinas Pendidikan Aceh. Jurnal Manajemen Dan Inovasi. 

Fonseca, J. (2002). Complexity And Inovation In Organizations. Routledge. 

Ghozali, I. (2018). Ekonometrika: Teori, Konsep Dan Aplikasi Dengan Ibm Spss 

24. Badan Penerbit Universitas Diponegoro. 

Gregory Stone, A., Russell, R. F., & Patterson, K. (2004). Transformational Versus 

Servant Leadership: A Difference In Leader Focus. Leadership & 

Organization Development Journal. 

Https://Doi.Org/10.1108/01437730410538671 

Gunawan, R. (2016). Pengaruh Kepemimpinan Transformasional Terhadap 

Organizational Citizenship Behavior (Ocb) Pada Pt First Marchinery Tradeco 

Cabang Surabaya. Agora. 

Haq, M. A. Ul, Khalid, S., Ahmed, M. A., & Shahza, M. N. (2020). 

Transformational Leadership And Innovative Behaviour: Role Of Work 

Meaningfulness And Personal Identification With Leader. International 

Journal Of Innovation, Creativity And Change, 14(12), 242–261. 

Https://Www.Ijicc.Net/ 

Hiriyappa, B. (2009). Organizational Behavior. New Age International. 

Janssen, O. (2000). Job Demands, Perceptions Of Effort-Reward Fairness And 

Innovative Work Behaviour. Journal Of Occupational And Organizational 

Psychology. Https://Doi.Org/10.1348/096317900167038 

Jason, V., & N, G. S. (2019). Regulatory Focus And Innovative Work Behavior: 

The Role Of Work Engagement. Current Psychology. 

Jong, D., & Hartog, D. (2008). Innovative Work Behavior : Measurement And 

Validation. Scientific Analysis Of Entrepreneurship And Smes. 

https://www.ijicc.net/


115 
 

 
 

Judge, T. A., & Bono, J. E. (2000). Five-Factor Model Of Personality And 

Transformationalleadership. Journal Of Applied Psychology. 

Https://Doi.Org/10.1037/0021-9010.85.5.751 

Kadir. (2015). Statistika Terapan: Konsep, Contoh Dan Analisis Data Dengan 

Program Spss/Lisrel Dalam Penelitian (2nd Ed.). Rajawali Pers. 

Kamae, A., Indrayanto, A., & Darmawati, D. (2020). Pengaruh Keperibadian 

Keterbukaan Terhadap Pengalaman, Perilaku Kerja Inovatif, Dengan Peran 

Moderasi Etika Kerja Islami. Jurnal Ekonomi, Bisnis Dan Akuntansi, 22(1) 

Kania, D., Se          Nen, S. H., & Masharyono, M. (2018). Analisis Gambaran 

Kepemimpinan Transformasional, Work Engagement Dan Perilaku Kerja 

Inovatif Karyawan. Journal Of Business Management Education (Jbme), 3(3), 

79–88. Https://Doi.Org/10.17509/Jbme.V3i3.14311 

Kartini, K. (2010). Pemimpin Dan Kepemimpinan. Pt. Raja Grafindo. 

Kinicki, A., & Williams, B. K. (2008). Managementa Practical Introduction. 

Mcgraw-Hill. 

Kleysen, R. F., & Street, C. T. (2001). Toward A Multi-Dimensional Measure Of 

Individual Innovative Behavior. Journal Of Intellectual Capital. 

Https://Doi.Org/10.1108/Eum0000000005660 

Kouzes, J. M., & Posner, B. Z. (2008). The Leadership Challenge. Jossey-Bass, 

Chichester. 

Kresnandito, A. P. (2012). Pengaruh Persepsi Kepemimpinan Transformasional 

Terhadap Perilaku Inovatif Penyiar Radio. Jurnal Psikologi Industri Dan 

Organisasi. 

Kroes, B. (2015). The Relationship Between Transformational Leadership And 

Innovative Work Behavior. In Proquest Dissertations And Theses. 

Kustanto, H., Hamidah, Eliyana, A., Mumpuni, J. H. S., & Gunawan, D. R. (2020). 

The Moderation Role Of Psychological Empowerment On Innovative Work 

Behaviour. Systematic Reviews In Pharmacy, 11(8). 

Lanaj, K., Daisy Chang, C. H., & Johnson, R. E. (2012). Regulatory Focus And 

Work-Related Outcomes: A Review And Meta-Analysis. Psychological 

Bulletin. Https://Doi.Org/10.1037/A0027723 

Li, H., Sajjad, N., Wang, Q., Ali, A. M., Khaqan, Z., & Amina, S. (2019). Influence 

Of Transformational Leadership On Employees’ Innovative Work Behavior 

In Sustainable Organizations: Test Of Mediation And Moderation Processes. 

Sustainability (Switzerland). Https://Doi.Org/10.3390/Su11061594 

Macey, W. H., & Schneider, B. (2008). The Meaning Of Employee Engagement. 

Industrial And Organizational Psychology. Https://Doi.Org/10.1111/J.1754-

9434.2007.0002.X 



116 
 

 
 

Masood, M., & Afsar, B. (2017). Transformational Leaders          Hip And Innovative 

Work Behavior Among Nursing Staff. Nursing Inquiry. 

Https://Doi.Org/10.1111/Nin.12188 

Mikola, G. A., & Prasetio, A. P. (2020). Pengaruh Kepemimpinan 

Transformasional Dan Kepuasan Kerja Terhadap Komiten Afektif Karyawan. 

Jurnal Penelitian Ipteks. 

Millmore, & Mike. (2007). Strategi Human Resource Management. 

Mujiasih, E., & Ratnaningsih, I. Z. (2012). Meningkatkan Work Engagement 

Melalui Gaya Kepemimpinan Transformasional Dan Budaya Organisasi. 

Seminar Nasional Unisbank. 

Nijenhuis, K. (2015). Impact Factors For Innovative Work Behavior In The Public 

Sector. In University Of Twente. 

Noe, R. A. (2011). Fundamentals Of Human Resources Manager (4th Ed.). 

Mcgraw – Hill. 

Northouse, P. G. (2010). Leadership-Theory And Practice 5th Edition. London. In 

Sage Publications. 

Nurdin, F., Ihsan, M., Rahmawati, I., & Lestari, H. (2020). Pengaruh 

Kepemimpinan Transformasional Dan Budaya Organisasi Terhadap Perilaku 

Kerja Inovatif Guru Di Sma Swasta Se-Kecamatan Pamijahan Bogor. 

Indonesian Journal Of Science, 1(2), 99–105. 

Octavia, A., & Ratnaningsih, I. Z. (2017). Hubungan Antara Gaya Kepemimpinan 

Transformasional Dengan Perilaku Inovatif Karyawan Non Proses 

(Supporting) Pt Indocement Tunggal Prakarsa Tbk Plant Palimanan. Empati: 

Jurnal Karya Ilmiah S1 Undip, 6, 40–44. 

Orth, M., & Volmer, J. (2017). Daily Within-Person Effects Of Job Autonomy And 

Work Engagement On Innovative Behaviour: The Cross-Level Moderating 

Role Of Creative Self-Efficacy. European Journal Of Work And 

Organizational Psychology. 

Https://Doi.Org/10.1080/1359432x.2017.1332042 

Putra, I., & Subudi, M. (2015). Pengaruh Gaya Kepemimpinan Transformasional 

Dan Lingkungan Kerja Fisik Terhadap Kinerja Karyawan Pt Bpr Pedungan. 

E-Jurnal Manajemen Universitas Udayana. 

Putri, R. (2012). Pengaruh Kepemimpinan Transformational Terhadap Budaya 

Organisasi Pada Pelayaran Armada Kapal Pt Wintermar Offshore Marine 

Tbk [Universitas Indonesia]. Pengaruh Kepemimpinan Transformational 

Pelayaran Armada Kapal Pt Wintermar Offshore Marine Tbk Skripsi Depok. 

Rafferty, A. E., & Griffin, M. A. (2004). Dimensions Of Transformational 

Leadership: Conceptual And Empirical Extensions. Leadership Quarterly. 

Https://Doi.Org/10.1016/J.Leaqua.2004.02.009 



117 
 

 
 

Rinaldy, R. (2019). Pengaruh Keterikatan Kerja, Persepsi Diri Dan Keterlibatan 

Kerja Terhadap Perilaku Inovatif Dan Implikasinya Terhadap Kinerja Pegawai 

Dinas Bina Marga Aceh. Etd Unsyiah. 

Ritawati, A. (2013). Pengaruh Kepemimpinan Transformasional Dan Budaya 

Organisasi Terhadap Kepuasan Kerja Dan Kinerja Karyawan Pt. Jamsostek 

(Persero) Cabang Surabaya Oleh: Jurnal Ilmu Ekonomi & Manajemen. 

Robbins, S. P. (2001). Perilaku Organisasi. Gramedia. 

Robbins, S. P., & Coulter, M. (2012). Management. Pearson Education Inc. 

Robbins, S. P., & Judge, T. A. (2013). Organizational Behavior (15th Ed.). Pearson. 

Robbins, S. P., & Judge, T. A. (2015). Organizational Behavior. Upper Saddle 

River. 

Samuel, R. (2019). Pengaruh Perception Learning Climate Dan Work Engagement 

Terhadap Innovation Behavior Pada Karyawan Pt. Hutama Karya Tbk Di 

Jakarta. Skripsi-2019. 

Schaufeli, W. B., & Bakker, A. B. (2004). Job Demands, Job Resources, And Their 

Relationship With Burnout And Engagement: A Multi-Sample Study. Journal 

Of Organizational Behavior. Https://Doi.Org/10.1002/Job.248 

Schaufeli, W. B., Bakker, A. B., & Salanova, M. (2006). The Measurement Of 

Work Engagement With A Short Questionnaire: A Cross-National Study. 

Educational And Psychological Measurement. 

Https://Doi.Org/10.1177/0013164405282471 

Schaufeli, W., Salanova, M., González-Romá, V., & Bakker, A. (2002). The 

Measurement Of Engagement And Burnout: A Two Sample Confirmatory 

Factor Analytic Approach. Journal Of Happiness Studies. 

Https://Doi.Org/10.1023/A:1015630930326 

Scott, S. G., & Bruce, R. A. (1994). Determinants Of Innovative Behavior: A Path 

Model Of Individual Innovation In The Workplace. Academy Of Management 

Journal. Https://Doi.Org/10.2307/256701 

Senen, S. H. (2008). Pengaruh Motivasi Kerja Dan Kemampuan Kerja Karyawan 

Terhadap Produktivitas Kerja Karyawan Pada Pt. Safilindo Permata. Strategic : 

Jurnal Pendidikan Manajemen Bisnis. 

Https://Doi.Org/10.17509/Strategic.V8i2.1014 

Seppala, E. (2016). To Motivate Employees, Do 3 Things Well. Harvard Business 

Review Digital Articles. 

Setiani, A. (2011). Pengaruh Keterlibatan Kerja Dan Komitmen Organisasi 

Terhadap Kinerja Wartawan Umum Harian Suara Merdeka. 

Shanker, R., Bhanugopan, R., Van Der Heijden, B. I. J. M., & Farrell, M. (2017). 

Organizational Climate For Innovation And Organizational Performance: The 



118 
 

 
 

Mediating Effect Of Innovative Work Behavior. Journal Of Vocational 

Behavior. Https://Doi.Org/10.1016/J.Jvb.2017.02.004 

Slåtten, T., & Mehmetoglu, M. (2011). Antecedents And Effects Of Engaged 

Frontline Employees: A Study From The Hospitality Industry. In Managing 

Service Quality. Https://Doi.Org/10.1108/09604521111100261 

Slåtten, T., & Mehmetoglu, M. (2015). The Effects Of Transformational Leadership 

And Perceived Creativity On Innovation Behavior In The Hospitality Industry. 

Journal Of Human Resources In Hospitality And Tourism. 

Https://Doi.Org/10.1080/15332845.2014.955557 

Soebardi, R. (2012). Perilaku Inovatif. Jurnal Psikologi Ulayat. 

Https://Doi.Org/10.24854/Jpu12012-10 

Sudiro, A. (2012). Metodologi Penelitian Bisnis. 

Sugiyono. (2015). Statistika Untuk Penelitian. Alfabeta. 

Sujarwo, A., & Wahjono. (2017). Pengaruh Motivasi Kerja Dan Perilaku Inovatif 

Terhadap Kinerja Karyawan Dengan Kepuasan Kerja Sebagai Variabel 

Mediasi (Studi Kasus Pada Lkp Alfabank Semarang). Infokam. 

Sule, E. T., & Priansa, D. J. (2018). Kepemimpinan Dan Perilaku Organisasi 

(Membangun Organisasi Unggul Di Era Perubahan). In Anna (Ed.), Infant 

Beha. Pt Refika Aditama. 

Supardi. (2017). Statistik Penelitian Pendidikan: Perhitungan, Penyajian, 

Penjelasan, Penafsiran Dan Penarikan Kesimpulan (1st Ed.). Pt Raja 

Grafindo Persada. 

Taime, J. K. A., & Zona, M. A. (2020). Pengaruh Keadilan Organisasional 

Terhadap Perilaku Kerja Inovatif Dengan Kepercayaan Organisasional 

Sebagai Variabel Mediasi Pada Karyawan Grand Inna Padang Hotel. Jurnal 

Ilmiah Mahasiswa Ekonomi Manajemen, 5(2), 368–381. 

Torres, F. C., Espinosa, J. C., Dornberger, U., & Acosta, Y. A. C. (2017). 

Leadership And Employees’ Innovative Work Behavior: Test Of A Mediation 

And Moderation Model. Asian Social Science. 

Https://Doi.Org/10.5539/Ass.V13n9p9 

Umam, K. (2010). Perilaku Organisasi. Pustaka Setia. 

Virgianty, N. H., & Khasanah, L. I. (2020). Peningkatan Pada Perilaku Kerja 

Inovatif Melalui Gaya Kepemimpinan Transformasional (Sebuah Studi 

Literatur). 

Wang, P., & Rode, J. C. (2010). Transformational Leadership And Follower 

Creativity: The Moderating Effects Of Identification With Leader And 

Organizational Climate. Human Relations. 

Https://Doi.Org/10.1177/0018726709354132 



119 
 

 
 

Widyawati, S. R., & Karwini, N. K. (2018). Pengaruh Self Esteem, Self Efficacy 

Dan Keterlibatan Kerja Terhadap Kinerja Karyawan Pada Pt. Dwi Fajar 

Semesta Denpasar. Forum Manajemen Stimi Handayani Denpasar. 

Yoshimura, A. (2007). Job Involvement Of Scientists In Basic Research And 

Human Resource Management. Keio-Gijuku Daigaku Publishing. 

Yuan, F., & Woodman, R. W. (2010). Innovative Behavior In The Workplace: The 

Role Of Performance And Image Outcome Expectations. Academy Of 

Management Journal. Https://Doi.Org/10.5465/Amj.2010.49388995 

Yukl, G. (2010). Kepemimpinan Dalam Organisasi, Edisi Kelima. In Jakarta: Pt. 

Indeks. 

 
  


