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ABSTRAK 

BUNGA LESTARI, Pengaruh Kompensasi, Job Insecurity dan Motivasi Kerja 

terhadap Turnover Intention pada Driver Ojek Online di Jakarta. 

 

Penelitian ini bertujuan untuk mengetahui pengaruh antara kompensasi, job 

insecurity, dan motivasi kerja terhadap turnover intention pada driver ojek online 

di Jakarta. Penelitian ini meneliti di Jakarta dengan menggunakan purposive 

sampling dengan responden berjumlah 211 orang. Data analisis penelitian ini 

menggunakan SPPS versi 26. Hasil penelitian ini mengemukakan bahwa 

kompensasi mempunyai pengaruh negatif terhadap turnover intention. Job 

insecurity mempunyai pengaruh pengaruh positif terhadap turnover intention. 

Serta motivasi kerja mempunyai pengaruh positif terhadap turnover intention. 

 

Kata kunci: Kompensasi, Job Insecurity, Motivasi Kerja, Turnover Intention 
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ABSTRAK 

 

BUNGA LESTARI, The Effect of Compensation, Job Insecurity and Work 

Motivation to Turnover Intention on Driver Online in Jakarta. 

 

This study aims to determine the effect of compensation, job insecurity, work 

motivation on turnover intention on online drivers in Jakarta. The research survey 

was in Jakarta using purposive sampling with 211 respondents. The data analysis 

technique used SPSS version 26. The results of this study indicate that 

compensation has a negative effect on turnover intention. job insecurity has a 

positive effect on turnover intention. Work motivation has a positive effect on 

turnover intention. 

 

Keywords: Compensation, Job Insecurity, Turnover Intention and Work 

Motivation. 
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