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ABSTRAK 

 

Penelitian ini mengandung penelitian deskriptif kuantitatif dengan tujuan untuk 

mengetahui dan membuktikan pengaruh hubungan variabel eksogen dan endogen 

serta variabel mediasi. Populasi dalam penelitian ini adalah 246.433 generasi Z di 

Jakarta Selatan, Indonesia. Sampel pada penelitian ini dihitung berdasarkan jumlah 

sampel terkecil yaitu 85 yang dibulatkan menjadi 100. Data yang diuji 

menggunakan aplikasi PLS-SEM 4.0 menunjukkan hasil penelitian bahwa (1) 

Work-life Balance berpengaruh positif signifikan tentang Kepuasan Kerja; (2) 

Kesehatan Mental berpengaruh positif signifikan terhadap Kepuasan Kerja; (3) 

Kepuasan Kerja berpengaruh positif signifikan terhadap Motivasi Kerja; (4) Work-

life balance berpengaruh positif dan signifikan terhadap motivasi kerja yang 

dimediasi oleh kepuasan kerja; dan (5) Kesehatan Mental berpengaruh positif dan 

signifikan terhadap Motivasi Kerja yang dimediasi oleh Kepuasan Kerja. 

 

Kata Kunci: Motivasi Kerja, Work-life Balance, Mental Health, dan Kepuasan 

Kerja.
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ABSTRACT 

 

This research contains quantitative descriptive research with the aim of knowing 

and proving the influence of the relationship between exogenous and endogenous 

variables as well as mediating variables. The population in this study was 246,433 

generation Z in South Jakarta, Indonesia. The sample in this study was calculated 

based on the smallest sample size, namely 85 which was rounded up to 100. Data 

tested using the PLS-SEM 4.0 application showed the research results that (1) 

Work-life Balance had a significant positive effect on Job Satisfaction; (2) Mental 

Health has a significant positive effect on Job Satisfaction; (3) Job Satisfaction has 

a significant positive effect on Work Motivation; (4) Work-life balance has a 

positive and significant effect on work motivation which is mediated by job 

satisfaction; and (5) Mental Health has a positive and significant effect on Work 

Motivation which is mediated by Job Satisfaction. 

 

Keyword: Work Motivation, Work-life Balance, Mental Health, and Job 

Satisfaction.
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