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ABSTRAK 

 

Penelitian ini bertujuan untuk menentukan pengaruh budaya organisasi dan disiplin 

kerja terhadap kinerja guru dengan motivasi kerja sebagai variabel mediasi. Studi 

kasus terhadap guru di sekolah menengah atas swasta di Kabupaten Serang, Banten. 

Penelitian ini menggunakan jenis penelitian kuantitatif yang menggunakan populasi 

590 orang dengan sampel sebanyak 160 orang guru di Kabupaten Serang, Banten. 

Teknik pengumpulan data menggunakan kuesioner yang di sebarkan secara online, 

dan studi literatur. Analisis data menggunakan Parcial Least Square (PLS) dengan 

aplikasi SMARPLS 4.0. Hasil penelitian menunjukkan bahwa Budaya organisasi 

dan disiplin kerja berpengaruh langsung positif dan signifikan terhadap motivasi 

kerja guru SMA swasta di daerah Kab.Serang, Banten. Lalu, Budaya organisasi 

berpengaruh langsung positif dan signifikan terhadap kinerja guru SMA swasta di 

daerah Kab.Serang, Banten, sedangkan Disiplin kerja berpengaruh langsung tidak 

signifikan dan negative terhadap kinerja guru SMA swasta di daerah Kab.Serang, 

Banten. Motivasi kerja berpengaruh positif dan signifikan terhadap kinerja guru 

SMA swasta di daerah Kab.Serang, Banten. Budaya organisasi dan disipin kerja  

berpengaruh secara tidak langsung terhadap kinerja guru melalui motivasi kerja 

yang artinya motivasi kerja bertindak sebagai variabel intervening. 

 

Kata kunci :budaya organisasi, disiplin kerja, motivasi kerja, kinerja guru 
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ABSTRACK 

 

This study aims to determine the influence of organizational culture and work 

discipline on teacher performance with work motivation as a mediating variable, a 

case study of teachers in private high schools in Serang district. This study used a 

type of quantitative research that used a population of 590 teachers with a sample 

of 160 teachers in Serang district. Data collection techniques use questionnaires 

distributed online, and literature studies. Data analysis using Parcial Least Square 

(PLS) with SMARPLS 4.0 application. The results showed that organizational 

culture and work discipline had a direct positive and significant effect on the work 

motivation of private high school teachers. Then, organizational culture has a direct 

positive and significant effect on the performance of private high school teachers, 

while work discipline has a direct insignificant and negative effect on the 

performance of private high school teachers in Serang District, Banten. Work 

motivation has a positive and significant effect on the performance of private high 

school teachers in Serang District, Banten. Organizational culture and work 

discipline indirectly affect teacher performance through work motivation, which 

means that work motivation acts as an intervening variable. 

 

Keywords: Organizational culture, work discipline, teacher performance, work 

motivation. 

 

 

 

 

 

 

 

 

 

 



iii 
 

 



iv 
 

 

 

 



v 
 

KATA PENGANTAR 
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