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ABSTRAK 

 

Managerial Overconfidence memegang peranan penting dalam menentukan kinerja 

perusahaan terutama pada Emerging Market Asia periode 2010-2019 di sektor 

manufaktur, energi, kesehatan, dan teknologi. Penelitian ini bertujuan untuk 

mengetahui pengaruh managerial overconfidence terhadap kinerja perusahaan 

yang dimediasi oleh strategic risk taking dan dimoderasi oleh corporate 

governance. Penelitian ini menggunakan teknik Principle Component Analysis 

(PCA), regresi data panel, dan uji sobel untuk mediasi. Hasil penelitian 

menunjukkan bahwa corporate governance mampu memoderasi managerial 

overconfidence dan strategic risk taking. Hal tersebut menjelaskan bahwa risiko 

atas pengambilan keputusan dapat diminimalisir dengan adanya tata kelola 

perusahaan yang baik. Selain itu, strategic risk taking mampu memediasi 

managerial overconfidence terhadap kinerja perusahaan yang dimoderasi oleh 

corporate governance. Sehingga pengambilan keputusan secara tidak langsung 

mampu mempengaruhi kinerja suatu perusahaan. 

 

Kata Kunci: Managerial Overconfidence, Corporate Governance, Strategic Risk 

Taking, Kinerja Perusahaan, Regresi Data Panel  
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ABSTRACT 

 

Managerial Overconfidence plays an important role in determining company 

performance, especially in Emerging Market Asia for the 2010-2019 period in the 

manufacturing, energy, health and technology sectors. This study aims to determine 

the effect of managerial overconfidence on firm performance mediated by strategic 

risk taking and moderated by corporate governance. This study uses Principle 

Component Analysis (PCA) technique, panel data regression, and sobel test for 

mediation. The results showed that corporate governance is able to moderate 

managerial overconfidence and strategic risk taking. This explains that the risk of 

decision making can be minimized by good corporate governance. In addition, 

strategic risk taking is able to mediate managerial overconfidence on company 

performance which is moderated by corporate governance. So that decision making 

can indirectly affect the performance of a company. 

 

Keywords: Managerial Overconfidence, Corporate Governance, Strategic Risk 

Taking, Firm Performance, Panel Data Regression 
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