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ABSTRAK

FEBRUDELONA. Pengaruh Insentif dan Kepuasan Kerja terhadap Prestasi Kerja
pada Sales Promotion Girl (SPG) di PT. Ultra Prima Artaboga Jakarta Barat.
Fakultas Ekonomi Universitas Negeri Jakarta. 2008.

Penelitian ini bertujuan untuk mendeskripsikan prestasi kerja, insentif dan
kepuasan kerja Sales Promotion Girl (SPG), dan menguji pengaruh insentif dan
kepuasan kerja terhadap prestasi kerja pada Sales Promotion Girl (SPG) di PT.
Ultra Prima Artaboga Jakarta Barat. Penelitian ini menggunakan metode survey
dengan pendekatan korelasional. Pengumpulan data menggunakan teknik
kuisioner dan laporan prestasi kerja karyawan. Subjek penelitian adalah Sales
Promotion Girl (SPG) PT. Ultra Prima Artaboga. Sebanyak 62 orang dengan
menggunakan teknik acak proporsional. Untuk menguji hipotesis digunakan
regresi linier berganda. Pengolahan data dalam penelitian ini menggunakan SPSS.

Hasil uji serempak (uji F) menunjukkan bahwa insentif dan kepuasan kerja secara
serempak berpengaruh signifikan terhadap prestasi kerja Sales Promotion Girl
(SPG) di PT. Ultra Prima Artaboga. Hasil uji parsial (uji t) menunjukkan bahwa
variabel insentif dan kepuasan kerja masing-masing berpengaruh signifikan
terhadap prestasi kerja Sales Promotion Girl (SPG) di PT. Ultra Prima Artaboga.
Hasil uji determinasi menunjukkan bahwa R Square = 0,308, yang artinya variasi
insentif dan kepuasan kerja mampu menjelaskan prestasi kerja sebesar 30,8%.



ABSTRACT

FEBRUDELONA. The Influence of incentive and job satisfaction towards job
performance of Sales Promotion Girl (SPG) at PT Ultra Prima Artaboga West
Jakarta. Faculty of Economic State University of Jakarta. 2008.

This research intent to describe job performance, incentive, and job satisfaction
of Sales Promotion Girl (SPG) and tests Influence of incentive and job
satisfaction towards job performance of Sales Promotion Girl (SPG) at PT. Ultra
Prima Artaboga West Java. This research utilize survey's method with
korelasional's approaching. Data collecting utilizes questionnaire and job
performance reports of employee. Subject of this research is Sales Promotion Girl
(SPG) at PT. Ultra Prima Artaboga West Java. As much 62 persons by use of
random technic proportional. In testing the hypothesis, writer implements
multiple regressions. Data is processed using SPSS.

The result of test in unison (F test) indicates that giving incentive and job
satisfaction, all together, have a significant influence towards job performance of
Sales Promotion Girl (SPG) at PT. Ultra Prima Artaboga. The result of partial
test (t test) indicates that giving incentive and job satisfaction, each of which,
influences significantly towards job performance of Sales Promotion Girl (SPG)
at PT. Ultra Prima Artaboga. The result determination test shows that the R
square = 0,308, which means that the variation of giving incentive and job
satisfaction can explain job performance at 30,8%.
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