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ABSTRAK

Muhammad Rizqi Ardyputra, 2016; Pengaruh Firm Size, Leverage, Growth
Opportunity, dan Corporate Governance Terhadap Cash Holdings pada
Perusahaan Manufaktur di Indonesia Periode 2010-2014. Skripsi, Jakarta:
Konsentrasi Manajemen Keuangan, Program Studi S1 Manajemen, Jurusan
Manajemen, Fakultas Ekonomi, Universitas Negeri Jakarta.

Penelitian ini bertujuan untuk mengetahui pengaruh firm size, leverage, growth
opportunity, dan corporate governance terhadap cash holdings pada perusahaan
manufaktur di Indonesia periode 2010-2014. Dalam penelitian ini, corporate
governance dibagi dalam dua bentuk; CEO’s year’s of experience dan CEQ’s year’s
of schooling. Data yang digunakan dalam penelitian ini berupa laporan tahunan 30
perusahaan manufaktur di Indonesia dengan total aset terbesar pada tahun 2014.
Metode analisis data menggunakan analisis regresi data panel dengan Random Effect
Model. Hasil penelitian menunjukkan bahwa variable firm size, growth opportunity,
dan CEO’s year’s of experience berpengaruh positif dan tidak signifikan terhadap
variable cash holdings, variabel leverage berpengaruh negatif dan signifikan terhadap
cash holdings, sedangkan untuk variabel CEO’s year’s of schooling memiliki
pengaruh negatif dan tidak signifikan terhadap cash holdings

Kata kunci: Firm Size, Leverage, Growth Opportunity, Corporate Governance,
CEO’s Year’s of Experience, CEO’s Year’s of Schooling, Cash Holdings.



ABSTRACT

Muhammad Rizqi Ardyputra, 2016: The Effect of Firm Size, Leverage, Growth
Opportunity, and Corporate Governance Toward Cash Holdings on Manufaturing
Corporations in Indonesia for 2010-2014 Period. Thesis, Jakarta: Financial
Management Concentration, Study Program of Management, Department of
Management, Faculty of Economics, State University of Jakarta.

The purpose of this research is to acknowledge the effects of firm size, leverage,
growth opportunity, and corporate governance toward cash holdings on
manufacturing corporations in Indonesia for 2010-2014 period. In this research,
corporate governance is divided into to seperate variables; CEQO’s year’s of
experience and CEQ’s year’s of schooling. Data used on this research is annual
reports for 30 manufacturing corporations with the highest total assets as of the end
of 2014. The method used to analyze the data is panel data regression analysis with
Random Effect Model. The findings of this research shows that firm size, growth
opportunity, and CEQO’s year’s of experience variables have a positive and
insignificant effect toward cash holdings, leverage variable have negative and
significant effect toward cash holdings, and CEO'’s year’s of schooling variable have
negative and insignificant effect on cash holdings.

Keywords: Firm Size, Leverage, Growth Opportunity, Corporate Governance, CEQO'’s
Year’s of Experience, CEO’s Year’s of Schooling, Cash Holdings
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