117

DAFTAR PUSTAKA

Adams, J. “Towards an Understanding of Inequity”, Journal of Abnormal and
Social Psychology. 1963, 67, pp. 422-436.

Akram, Annam dan Hassaan, Muhammad. “Impact of Work Life Conflict on Job
Satisfation”, Journal of Resources Development and Management. 2013,
Vol. 2, pp. 1-8.

Alberto. “A Comparison of Organizational Structure, Job Stress, and Satisfaction
in Audit and Management”, All Business. 1995

Ashfag, Ahmad., Saeed, Muhammad., dan Khushi M., Saher, “Does Compensation
and Demographical Variable Influence on Teachers Commitment and Job
Satisfaction? A Study of University of the Punjab, Pakistan”, International
Journal of Business and Management. February 2012, Vol. 7 No. 4, pp. 35-
43.

Ashforth, B. E., Kreiner, G.E., dan Fugate, M. “All in a Day’s Work: Boundaries
and Micro Role Transitions”, Academy of Management Review. 25; 2000,
pp. 472-491.

Balzer, W. K, et. al., Users Manual for the Job Descriptive Index and the Job
in General Scales. Ohio: Bowling Green State University, 1997

Bellavia, Gina M., dan Frone, Michael K. Handbook of Work Stress. Thousand
Oaks: SAGE Publications Inc., 2005

Bhatti, Nadeem, et. al. “Empirical Analysis of Job Stress on Job Satisfaction among
University Teachers in Pakistan”, International Business Research. July
2011, Vol. 4 No. 3, pp. 264-270.

Blum, M. L., dan Naylor, J. C. Industrial Psychology and its Social Foundations.
New York: Harper, 1956

Brief, A. P., dan Weiss, H. M. Organizational Behavior: Affect in the Workplace,
Annual Review of Psychology. 2002, 53, pp. 279-307.

Bronfenbrenner, U. “Ecological Systems Theory”, Annals of Child Development.
1989, 10, pp. 187-249

Clark, S. C. “Work/Family Border Theory: A New Theory of Work/Family
Balance”, Human Relations. 2000, 53, pp. 747-770.



118

Cooper, Cary L., Dewe, Philip J., dan O’Driscoll, Michael P. Organizational
Stress: A Review and Critique of Theory, Research, and Applications.
California: Sage Publications Inc., 1991

Dessler, Gary. Human Resource Management. New Jersey: Prentice Hall, 2007

Eisenhardt, K. M. “Agency Theory: An Assessment and Review”, Academy of
Management Review. 1989, 14, pp. 57-74.

Fields, Dail L. Taking the Measure of Work: A Guide to Validated Scales for
Organizational Research and Diagnosis. Thousand Oaks: Sage Publications
Inc., 2002

Ghorpade, J. Job Analysis: a Handbook for the Human Resource Director. New
Jersey: Prentice-Hall, 1988

Ghozali, Imam. Structural Equation Modelling: Metode Alternatif dengan
Partial Least Square. Semarang: Badan Penerbit Universitas Diponegoro,
2006

Gilmer, V. H. Industrial Psychology. New York: McGraw Hill Inc., 1966

Goode, W. J. “A Theory of Role Strain”, American Sociological Review. 1960,
25, pp. 483-496.

Gopher dan Doncin, Workload — An Examination of the Concept: Chapter 41,
(Handbook of Perception and Human Performance, pp. 1 — 49, 1986).

Greenhaus, Jeffrey H., dan Beutell, Nicholas J. “Sources of Conflict between Work
and Family Roles”, Academy of Management Review. January 1985, 10, pp.
76-88.

Griffiths, A., Cox, T., dan Rial-Gonzales, E. “Research on Work-Related Stress”,
European Agency for Safety and Health at Work. 2000

Hackman, J. R., dan Oldham, G.R. “Motivation Through the Design of Work: Test
of A Theory”, Organizational Behavior and Human Performance. 1976,
Vol 16, pp. 250-279.

Hair, Joseph F., et. al. Multivariate Data Analysis. New Jersey: Prentice-Hall,
2010

Hani Handoko. Manajemen Personalia dan Sumber Daya Manusia.
Yogyakarta: BPEE, 2000

Harun, Haryanni, et. al. “Job Satisfaction, Organizational Commitment, and Stress
among Offshore Oil and Gas Platform Employees”, Asian Social Science.
2014, Vol. 10 No. 11, pp. 28-32.



119

Hasibuan, Malayu S. P. Manajemen Sumber Daya Manusia (edisi revisi).
Jakarta: Bumi Aksara, 2005

Henderson, R.l. Compensation Management (3rd Edition). Reston, Va: Reston
Publishing Company Inc., 1979

Herzberg, F. Work and the Nature of Man. Ohio: World Book, 1967

Hom, P. W., dan Kinicki, A. J. “Toward a Greater Understanding of How
Dissatisfaction Drives Employee Turnover”, Academy of Management
Journal. 2001, Vol. 44 No. 5, pp. 975-987.

HSE. A Business Case for the Management Standards for Stress. HSE Books,
2006.

Hulin, C. L. “Adaptation, Persistence, and Commitment in Organizations”,
Handbook of Industrial and Organizational Psychology. 1991, Vol. 2, pp.
445-505.

Hulin, C. L., Roznowski, M., dan Hachiya, D. “Alternative Opportunities and
Withdrawal Decision: Empirical and Theoritical Discrepancies and an
Integration”, Psychological Bulletin. 1985, No. 97, pp. 233-250.

Igalens, Jacques dan Roussek, Patrice. “A Study of Relationship between
Compensation Package, Work Motivation, and Job Satisfaction”, Journal of
Organizational Behavior. 1999.

Islam,Talat, et. al. “Does Compensation and Demographical Variable Influence on
Teachers Commitment and Job Satisfaction? A Study of University of the
Punjab, Pakistan”, International Journal of Business and Management.
2012, Vol. 7 No. 4, pp. 35-43.

Ivanevich, et. al. Organizational Behavior and Management Eighth Edition.
(New York: McGraw-Hill Inc., 2011).

Jarrod Haar, “Work-Family Conflict and Job Outcomes: The Moderating Effects of
Flextime Use in a New Zealand Organization”, New Zealand Journal of
Employment Relations. 2008, Vol. 33 No. 1, pp. 38-54.

Jehanzeb, Khawaja, et. al. “Impact of Rewards and Motivation on Job Satisfaction
in Banking Sector of Saudi Arabia”, International Journal of Business and
Social Science. 2012, Vol. 3 No. 21, pp. 272-278.

Judge, Timothy A, et. al. Job Satisfaction: A Cross Cultural Review. Thousand
Oaks: Sage Publications, Inc., 2001

Kahn, R. L., et. al. Organizational Stress: Studies in Role Conflict and
Ambiguity. New York: Wiley, 1964



120

Kirkman, B. L., dan Shapiro, D. L. “The Impact of Cultural Values on Job
Satisfaction and Organizational Commitment in Self-Managing Work Teams:
The Mediating Role of Employee Resistance”, Academy of Management
Journal. 2001, Vol. 44 No. 3, pp. 557-569.

Kreitner, Robert dan Kinicki, Angelo. Organizational Behavior. New York:
McGraw Hill, 2006

Lam, S. S. K., Chen, X. P., dan Schaubroeck, J. “Participative Decision Making and
Employee Performance in Different Cultures: The Moderating Effects of
Allocentrism/Idiocentrism and Efficacy”, Academy of Management Journal.
2002, Vol. 45 No. 5, pp. 905-914.

Lazarus, R. S., dan Folkman, S. Stress, Appraisal, and Coping. New York:
Springer Publishing Company Inc., 1984

Locke. “What is Job Satisfaction?”, Organizational Behavior and Human. 1969,
Vol. 4, pp: 309-336.

Lussier, Robert N. Human Relations in Organization: Applications and Skill
Building. New York: McGraw Hill, 2012

Luthans, Fred. Perilaku Organisasi (Edisi Bahasa Indonesia). Yogyakarta:
ANDI, 2006

Mangkunegara, Anwar P. Sumber Daya Manusia Perusahaan. Bandung: Remaja
Rosdakarya, 2005

Mansoor, Muhammad, et. al. “The Impact of Job Stress on Job Satisfaction: A
Study on Telecommunication Sector of Pakistan”, Journal of Business
Studies Quarterly. 2011, Vol. 2 No. 3, pp. 50-56.

Mitchell, T. R., et. al. “Why People Stay: Using Job Embeddedness to Predict
Voluntary Turnover”, Academy of Management Journal, 2001, Vol. 44 No.
6, pp. 1102-1121.

Mobley. Pergantian Karyawan: Sebab, Akibat, dan Pengendaliannya; Terjemahan,
(Jakarta: PT Pustaka Binaman Pressindo, 1986).

Muchinsky, P. Psychology Applied to Work. California: Thompson Wadsworth,
2006

Nadeem, Muhammad S., dan Abbas, Qaisar. “The Impact of Work-Life Conflict
on Job Satisactions of Employees in Pakistan”, International Journal of
Business and Management. 2009, Vol. 4 No. 5, pp. 63-83.

Nawawi, H. Manajemen Sumber Daya Manusia. Yogyakarta: Gadjah Mada
University Press, 2001



121

Nhawab, Samina dan Bhatti, Komal K. “Influence of Employee Compensation on
Organizational Commitment and Job Satisfaction: A Case Study of
Educational Sector of Pakistan”, International Journal of Business and
Social Science. May 2011 Vol. 2, No. 8.

Praptini. Pengaruh Stress Kerja terhadap Kepuasan Kerja Tenaga Edukatif
tetap Fakultas Ilmu Sosial Universitas Airlangga Skripsi Sarjana (Tidak
Diterbitkan). Surabaya: Airlangga University Library, 2000.

Sugiyono, Metode Penelitian Administrasi. Bandung: Alfabeta, 2011

Tohardi, Ahmad. Pemahaman Praktis Manajemen Sumber Daya Manusia.
Bandung: Mandarmaju, 2002

Wexley dan Yukl, Gary. Organizational Behavior and Personnel Psychology.
[llinois: Richard D. Irwin Inc., 1977

Yu Ru Hsu. “Work-Family Conflict and Job Satisfaction in Stressful Working
Environments”, International Journal of Manpower. 2011, Vol. 32 No. 2,
pp. 233-248.



