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ABSTRAK

NALA RETNA. 8105102912.Hubungan Antara Budaya Organisasi Dengan
Kepuasan Kerja Pada Karyawan PT Jasa Angkasa Semesta Di Tangerang,
Skripsi, Jakarta: Konsentrasi Pendidikan Administrasi Perkantoran, Program
Studi Ekonomi dan Administrasi, Fakultas Fkonomi, Universitas Negeri Jakarta,
2014.

Penelitian ini bertujuan untuk mengetahui apakah terdapat hubungan aniara
budaya organisasi dengan kepuasan kerja pada karyawan PT Jasa Angkasa
Semesta. Metode Penelitian yang digunakan adalah metode survey dengan
pendekatan korelasional. Populasi dalam penelitian ini adalah seluruh karyawan
PT Jasa Angkasa Semesta di Jakarta sebanyak 212 orang. Teknik pengambilan
sampel menggunakan teknik acak sederhana yang diambil secara proporsiongl.
Sampel yang digunakan sebanyak 136 orang yang ditentukan berdasarkan tabel
Isaac dan Michael dengan taraf kesalahan 5%. Data budaya organisasi (variabel
x) dan kepuasan kerja (variabel y) diperoleh menggunakan instrumen berupa
kuesioner. Sebelum digunakan, terlebih dahulu dilakukan wji coba validitas
konstruk melalui proses validasi yaitu perhitungan koefisien korelasi skor butir
dengan skor total dan uji reliabilitas dengan rumus Alpha Cronbach. Hasil
reliabilitas instrumen budaya organisasi (variabel x) sebesar 0,919.

Berdasarkan hasil uji persyaratan analisis yang telah dilakukan, data dinyatakan
berdistribusi normal dan linier dengan persamaan regresi ¥ = 14,20 + 0,62X.
Dari hasil uji hipotesis, diketahui bahwa terdapat hubungan yang signifikan
antara budaya organisasi dengan kepuasan kerja dengan dilakukannya wuji i,
dAimana lyung sebesar 10,33 dan tigpe sebesar 1,645. Berdasarkan perhitungan
koefisien determinasi yang dilakukan menghasilkan 0,4436 atau sebesar 44,36%.
Hal ini berarti bahwa budaya organisasi mempengaruhi kepuasan kerja sebesar
44,36%, sedanghkan sisanya sebesar 55,64% dipengaruhi oleh variabel lain yang
tidak dijelaskan dalam penelitian ini.

1




ABSTRACT

NALA RETNA. 8105102912.-Relationships Between Organizational Culture On
Employee _Job _ Satisfaction _With PT Jasa Angkasa Semesta In
Tangerang, Thesis, London: Olffice Administration Concentration Fducation,
Economic and Administrative Studies, Faculty of Economics, State University of
Jakarta, 2014.

This study aims to determine whether there is a relationship between
organizational culture and job satisfaction on the employees of PT Jasa Angkasa
Semesta. The research method used was a survey method with the correlational
approach. The population in this study were all employees of PT Jasa Angkasa
Jakarta Semesta as much as 212 people. The sampling technique using simple
random technique drawn proportionally. The samples are 136 people who are
determined based on the table of Isaac and Michael with an error level of
3%. Orgamizational culture data (variable x) and job satisfaction (variable y) was
obtained using a questionnaire instrument. Before use, first test the construct
validity through the validation process is the calculation of the correlation
coefficient score points with a total score and reliability tests with Cronbach
alpha formula. The results of the organizational culture instrument reliability
(variable x) of 0.919.

Based on the test resulis of the requirements analysis has been done, the dala is
normally distributed and the linear regression equation Y = 14.20 + 0.62 X From
the results of hypothesis testing, it is known that there is a significant relationship
between organizational culture and job satisfaction by doing 1 test, where [ .o of
10.33 and t . .1.645. Based on the calculation of the coefficient of determination
is performed by generating 0.4436 or 44.36%.This means that organizational
culture affects job satisfaction was 44.36%, while the remaining 55.64% is
influenced by other variables that are not addressed in this study.
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“Your belief become your thoughts.
Your thoughts become your words.
Your words become your action.
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