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ABSTRAK 

 

Dwita Septiana, 2018; Pengaruh Reward dan Disiplin Kerja Terhadap Kinerja 

Guru SMA Negeri di Jakarta Pusat. Skripsi, Jakarta: Program Studi 

Pendidikan Ekonomi, Jurusan Ekonomi dan Administrasi, Fakultas Ekonomi, 

Universitas Negeri Jakarta. Tim Pembimbing: Dr. Rd Tuty Sariwulan M.Si dan 

Herlitah, M.Ec.Dev 

 

Tujuan dari penelitian ini adalah: 1) menguji secara empiris pengaruh reward 

terhadap kinerja guru, 2) menguji secara empiris pengaruh disiplin kerja terhadap 

kinerja guru, 3) menguji secara empiris pengaruh reward dan disiplin kerja terhadap 

kinerja guru. Objek penelitian ini ialah guru SMA Negeri di Jakarta Pusat. Sampel 

yang digunakan sebanyak 88 responden. Metode analisis yang digunakan yaitu 

analisis regresi linear berganda dengan alat bantu SPSS. 

Hasil dari penelitian ini menunjukkan bahwa reward berpengaruh positif dan 

signifikan terhadap kinerja guru. Disiplin kerja berpengaruh positif dan signifikan 

terhadap kinerja guru. Sementara itu, variabel reward dan disiplin kerja berpengaruh 

positif dan signifikan bersama-sama terhadap kinerja guru.  

 

Kata Kunci: Reward, Displin Kerja, dan Kinerja Guru 
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ABSTRACT 

Dwita Septiana, 2018; The Influence Of Reward and Work Discipline on Teacher 

Performance Of Senior High School In Central Jakarta. Thesis, Jakarta: 

Economics Education Program, Departement of Economics and Administration, 

Faculty of Economy, State University of Jakarta. Counseling Team: Dr. Rd Tuty 

Sariwulan M.Si dan Herlitah, M.Ec.Dev. 

 

The purpose of this research is: 1) empirically test the tinfluence of rewards of on 

teachers performance, 2) empirically test the influence of work discipline on teachers 

performance, 3) empirically test the influence of rewards and work discipline on 

teachers performance. The object of this research is the teachers of senior high 

school in central jakarta. The sample used was 88 respondents. The analysis method 

uses regression analysis linear multiple with SPSS. 
 

The result of the research indicated that rewards have had a positive impact and 

significant impact on teachers performance. Work disicipline have had a positive 

impact and significant impact on teachers performance. Meanwhile, variable 

rewards and discipline work have had a positive impact and significant together on 

teachers performance. 

Keywords: Reward, Work Discipline, and Teacher Performance. 
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