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ABSTRAK

Hety Fatimah, 2018: Pengaruh Keefektifan Pengendalian Internal, Budaya Etis
Organisasi dan Kesesuaian Kompensasi Terhadap Kecenderungan Fraud (Studi
Pada Satuan Kerja Perangkat Daerah (SKPD) Wilayah Jakarta Timur)

Pembimbing: (1) Petrolis Nusa Perdana, S.E, M.Acc ; (2) Nuramalia Hasanah, S.E,
M.Ak

Penelitian ini bertujuan untuk menganalisa pengaruh keefektifan pengendalian
internal, budaya etis organisasi dan kesesuaian kompensasi terhadap
kecenderungan fraud. Populasi penelitian ini adalah kepala dinas, kepala bagian,
kepala subbagian dan sekretaris pada SKPD Jakarta Timur. Sampel dalam
penelitian ini ditentukan berdasarkan metode purposive sampling, data
dikumpulkan dengan pembagian kuisioner. Metode analisis data penelitian yang
digunakan adalah regresi linier berganda. Berdasarkan hasil analisis menunjukkan
bahwa keefektifan pengendalian internal berpengaruh negatif dan signifikan
terhadap kecenderungan fraud. Budaya etis organisasi juga berpengaruh negatif dan
signifikan terhadap kecenderungan fraud. Kesesuaian kompensasi tidak
berpengaruh terhadap kecenderungan fraud.

Kata kunci: keefektifan pengendalian internal, budaya etis organisasi, kesesuaian
kompensasi, kecenderungan fraud



ABSTRACT

Hety Fatimah, 2018: The Influence of Effectiveness of Internal Control,
Organizational Ethical Culture and Suitability of Compensation to The Tendency
of Compensation (Study at Units of Local Devices of East Jakarta Region)

Advisors: (1) Petrolis Nusa Perdana, S.E, M.Acc ; (2) Nuramalia Hasanah, S.E,
M.AKk

This study aims to analyze effect of the effectiveness of internal control,
organizational ethic culture and suitability of compensation to fraud tendencies. The
study population was head of department, head of division, head of subdivision and
secretary of units of local devices East Central Jakarta region. The sample in this
study is determined by purposive sampling method, the data collected by the
distribution of questionnaires. The method of analysis used in this study were
multiple linear regression. Based on the results of the analysis shows that the
effectiveness of internal control has a negative and significant effect on fraud
tendencies. Organizational ethical culture also has a negative and significant effect
on fraud tendencies. Suitability of compensation has no effect on fraud tendencies.

Key words: Effectiveness of Internal Control, Organizational Ethic Culture,
Suitability of Compensation, Fraud Tendency
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