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ABSTRAK

Penelitian ini bertujuan untuk mengetahui dan memperoleh data empiris
mengenai (1) pengaruh pengembangan karir terhadap komitmen organisasi, (2)
pengaruh lingkungan kerja terhadap komitmen orgamisasi (3) pengaruh
pengembangan Kkarir terhadap kepuasan kerja, (4) pengaruh lingkungan kerja
terhadap kepuasan kerja, (5) pengaruh komitmen organisasi terhadap kepuasan
kerja, (6) pengaruh pengembangan karir terhadap kepuasan kerja dimediasi oleh
komitmen organisasi, (7) pengaruh lingkungan kerja terhadap kepuasan kerja
dimediasi oleh komitmen organisasi. Penelitian ini juga menggunakan Analisis
Structural Equation Model (SEM)-Lisrel 8.80.

Penelitian ini menggunakan teknik sampel acak sederhana atau simpel
random sampling dengan total responden 114 orang karyawan PT. Jaminan
Pembiayaan Askrindo Syariah, Jakarta Pusat. Temuan penelitian ini menunjukan
bahwa seluruh hipotesis diterima diantaranya Pengembangan Karir berpengaruh
positif dan signifikan terhadap Komitmen Organisasi memiliki nilai estimated
sebesar 0.29, Lingkungan Kerja berpengaruh positif dan signifikan terhadap
Komitmen Organisasi memiliki nilai estimated sebesar 0.33, Pengembangan Karir
berpengaruh positif dan signifikan terhadap Kepuasan Kerja memiliki nilai
estimated sebesar 0.11, Lingkungan Kerja berpengaruh positif dan signifikan
terhadap Kepuasan Kerja memiliki nilai estimated sebesar 0.13, Komitmen
Organisasi berpengaruh positif dan signifikan terhadap Kepuasan Kerja memiliki
nilai estimated sebesar 0.38, Pengembangan Karir berpengaruh positif dan
signifikan terhadap Kepuasan Kerja melalui Komitmen Organisasi memiliki nilai
estimated sebesar 0.31, Lingkungan Kerja berpengaruh positif dan signifikan
terhadap Kepuasan Kerja melalui Komitmen Organisasi memiliki nilai estimated
sebesar 0.56.

Kata Kunci: Pengembangan Karir, Lingkungan Kerja, Komitmen Organisasi, dan
Kepuasan Kerja.
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ABSTRACT

This study aims to identify and obtain empirical data on (1) the influence
of career development on organizational commitment, (2) the influence of work
environment on organizational commitment (3) the influence of career
development on job satisfaction, (4) the influence of work environment on job
satisfaction, 5) the influence of organizational commitment to job satisfaction, (6)
the influence of career development on job satisfaction mediated by
organizational commitment, (7) the influence of the work environment on job
satisfaction mediated by organizational commitment.

This study also uses Structural Equation Model (SEM) - Lisrel 8.80. This
study used a simple random sampling with a total of 114 employees of PT.
Jaminan Pembiayaan Askrindo Syariah, Central Jakarta. The findings of this
study indicate that all hypotheses accepted, such as Career Development has a
positive and significant impact on Organizational Commitment, has an estimated
value of 0.29; Work Environment has a positive and significant impact on
Organizational Commitment, has an estimated value of 0.33; Career
Development has a positive and significant impact on Job Satisfaction, has an
estimated value of 0.11; Work Environment has a positive and significant impact
on Job Satisfaction, has an estimated value of 0.13; Organizational Commitment
has a positive and significant impact on Job Satisfaction, has an estimated value
of 0.38; Career Development has a positive and significant impact on Job
Satisfaction through Organizational Commitment, having an estimated value of
0.31; Work Environment has a positive and significant impact on Job Satisfaction
through Organizational Commitment, has an estimated value of 0.56.

Key Words: Career Development, Work Environment, Organizational Commitment,
and Job Satisfaction.
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