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ABSTRAK

Kementerian Pertahanan Republik Indonesia disingkat Kemhan RI adalah
kementerian yang berada dalam wilayah Pemerintahan Indonesia yang secara khusus
membidangi urusan pertahanan. Kemhan adalah sebuah lembaga kementerian yang
istimewa dilihat dari personilnya. Kemhan memiliki Aparatur Sipil Negara (ASN) dan
militer (baik matra darat, laut dan udara). Pendlitian ini dilakukan pada ASN
Kementerian Pertahanan di empat Biro (Biro Kepegawaian, Biro Tata Usaha, Biro
Hukum dan Biro Perencanaan), Inspektorat Jenderal (Itjen) dan Badan Sarana Pertahanan
(Baranahan) dengan populasi berjumlah 496 orang dengan menggunakan rumus slovin
didapat sampel sebesar 221 orang. Adapun teknik pengambilan sampel yaitu
menggunakan teknik simple random sampling(acak sederhana).Pengumpulan data
dilakukan dengan penyebaran kuesioner menggunakan skala likert 5 poin untuk
mengukur 51 indikator. Teknik analisis yang digunakan adalah Structural Equation
Modelling (SEM) dengan program AMOS 24.0 untuk menghitung pengaruh dari masing-
masing variabel. Hasil penelitian mengungkapkan bahwa budaya organisasi dan
pengembangan karir berpengaruh positif dan signifikan terhadap komitmen organisasi,
budaya organisasi berpengaruh positif dan signifikan terhadap kepuasan Kkerja,
pengembangan Kkarir tidak berpengaruh signifikan terhadap kepuasan kerja, kepuasan
kerja berpengaruh positif dan signifikan terhadap komitmenorganisasi, budaya organisasi
berpengaruh positif dan signifikan terhadap komitmen organisasi dimediasi oleh
kepuasan kerja, dan pengembangan karir berpengaruh positif dan signifikan terhadap
komitmen organisasi dimediasi oleh kepuasan kerja.

Kata kunci: budaya organisasi, pengembangan karir, kepuasan kerja, komitmen
organisasi



ABSTRACT

The Ministry of Defense of the Republic of Indonesia commonly abbreviated as Kemhan
RI is a ministry within the territory of the Indonesian Government specifically in charge
of defense affairs. Kemhan is a specia ministry institution which could be seen from its
personnel, which consists of the State Civil Apparatus (ASN) and the military personnel
(both land, sea and air). This research was conducted within four bureaus at the Ministry
of Defense ASN as of (Civil Service Bureau, Administrative Bureau, Legal Bureau and
Planning Bureau), Inspectorate General (IG) and Defense Facility Agency (Baranahan)
with a population of 496 people and using Slovin formula to gain a sample from 221
people. The sampling technique that were used is a ssmple random sampling technique.
Data collection is done by distributing questionnaires using a 5-point Likert scale to
measure 51 indicators. The analysis technique that were used is Structural Equation
Modeling (SEM) with the AMOS 24.0 program to calculate the effect of each variable.
The results revealed that organizational culture and career development have a positive
and significant effect on organizational commitment, organizational culture has a positive
and significant effect on job satisfaction, career development has no significant effect on
job satisfaction, job satisfaction has a positive and significant effect on organizational
commitment, organizational culture has a positive effect and significant to organizational
commitment mediated by job satisfaction, and career development has a positive and
significant effect on organizational commitment mediated by job satisfaction.

Keywords: organizational culture, career development, job satisfaction, organizational
commitment
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