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Abstrak 

Pengaruh Gaya Kepemimpinan, Disiplin Kerja ,dan Budaya Organisasi 

Terhadap Kinerja Pegawai Di Kementerian Agama Kota Bekasi. 

 

 Penelitian ini dilapukan di Kementrian Agama Kota Bekasi dengan jumlah 

responden 92 orang ,penelitian ini bertujuan untuk mengetahui dan menganalisa 

pengaruh gaya kepemimpinan dan budaya organisasi,pengaruh disiplin kerja dengan 

budaya organisasi,pengaruh budaya organisasi terhadap kinerja,pengaruh gaya 

kepemimpinan terhadap kinerja pegawai,untuk mengetahui pengaruh disiplin kerja 

terhadap kinerja,dan pengaruh gaya kepemimpinan terhadap kinerja melalui budaya 

organisasi sebagai variable intervening,serta untuk mengetahui dan menganalisa 

pengaruh disiplin kerja terhadap kinerja melalui budaya organisasi sebagai vriabel 

intervening,Metode penelitian adalah dengan metode survey dengan pendekatan 

kausal,instrument penelitian berbentuk kuissoner dengan skala likert.dengan hasil 

penelitian yang diapat yaitu Gaya kepemimpinan mempengaruhi budaya organisasi 

secara signifikan dan  disiplin kerja mempengaruhi budaya organisasi secara 

signifikan,disiplin kerja tidak mempengaruhi kinerja pegawai secara signifikan,,gaya 

kepemimpinan mempengaruhi kinerja secara signifikan, budaya organisasi 

mempengaruhi kinerja secara signifikan,dan Gaya kepemimpinan mempengaruhi 

kinerja melalui variabel intervening budaya organisasi,disiplin kerja mempengaruhi 

kinerja pegawai, melalui budaya organisasi sebagai variabel intervening 

  

Kata kunci: Pengaruh Gaya Kepemimpinan, Disiplin Kerja, Dan Budaya 

Organisasi 
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Abstact 

The Influence Of Leadership Style, Work Discipline, And Organizational 

Culture On The Performance Of Employees In The Ministry Of Religion 

Of The City Of Bekasi  

 His research was carried out in the Ministry of Religion of Bekasi City with 

92 respondents, this study aimed to find out and analyze the influence of leadership 

style and organizational culture, the influence of work discipline on organizational 

culture, the influence of organizational culture on performance, the influence of 

leadership style on employee performance, to find out the influence of work discipline 

on performance, and the influence of leadership style on performance through 

organizational culture as an intervening variable, and to know and analyze the 

influence of work discipline on performance through organizational culture as 

intervening variables. The research method is a survey method with a causal 

approach, quissoner research instrument with a Likert scale. With the results of the 

research obtained, leadership styles influence organizational culture significantly 

and work discipline influences organizational culture significantly, work discipline 

does not affect employee performance. significantly, leadership style influences 

performance significantly, organizational culture influences performance 

significantly, and leadership style influences performance through intervening 

variables of organizational culture, work discipline influences employee 

performance, through organizational culture as an intervening variable 

 

Keywords: Effect of Leadership Style, Work Discipline, and Organizational Culture 
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