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ABSTRAK  

 

Inge Pangesty, 8143163738. Analisis Tentang Kinerja Karyawan pada Office 

Supply Department, PT Consulting Services Indonesia. Program Studi 

Administrasi Perkantoran, Jurusan Ekonomi & Administrasi, Fakultas 

Ekonomi, Universitas Negri Jakarta, 2019. 

 

 Kaya Ilmiah ini dibuat bertujuan untuk mengetahui kinerja karyawan yang 

ada pada Office Supply Departement, PT Consulting Services Indonesia. Metode 

yang digunakan dalam melakukan penelitian ini adalah analisis deskriptif dengan 

mengumpulkan data melalui studi pustaka dan observasi. 

 Dari hasil penulisan dapat diketahui bahwa kinerja karyawan yang ada 

pada Office Supply Departement, PT Consulting Services Indonesia kurang 

maksimal. Hal ini dapat dinilai dari adanya beberapa karyawan yang masih suka 

menunda pekerjaan demi mementingkan serta masih banyak karyawan yang 

kurang disiplin terhadap waktu kerja. Kesimpulan dari penulisan ini dapat 

diketahui bahwa ketika karyawan mempunyai motivasi dan kedisplinan yang 

tinggi dalam bekerja maka kinerja karyawan akan tercapai target perusahaan. 

Kata kunci : Kinerja, Karyawan 
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ABSTRACT 

 

Inge Pangesty, 8143163738. Analysis of Employee Performance at the Office 

Supply Department, PT Consulting Services Indonesia. Office Administration 

Study Program, Department of Economics & Administration, Faculty of 

Economics, State University of Jakarta, 2019. 

Rich Scientific was made aiming to determine the performance of 

employees in the Office Supply Department, PT Consulting Services Indonesia. 

The method used in conducting this research is descriptive analysis by collecting 

data through literature studies and observations. 

From the results of the writing, it can be seen that the performance of 

employees in the Office Supply Department, PT Consulting Services Indonesia is 

not maximal. This can be assessed from the presence of several employees who 

still like to postpone work for the sake of importance and there are still many 

employees who lack discipline to work time. The conclusion of this paper can be 

seen that when employees have high motivation and discipline in the work, the 

employee's performance will be achieved by the company's target. 

Keywords: Employee, Performance 
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