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ABSTRAK 

Safira Lina Maulidah. Pengaruh Corporate Governance dan Gender Diversity 

Eksekutif terhadap Nilai Perusahaan dengan Tax Avoidance sebagai Variabel 

Intervening (Studi Empiris Perusahaan Manufaktur yang Terdaftar di BEI Tahun 

2016-2018). Fakultas Ekonomi, Universitas Negeri Jakarta, 2019.  

Penelitian ini bertujuan untuk: (1) mengetahui pengaruh tax avoidance terhadap 

nilai perusahaan; (2) mengetahui pengaruh corporate governance terhadap nilai 

perusahaan; (3) mengetahui pengaruh gender diversity eksekutif terhadap nilai 

perusahaan; (4) mengetahui pengaruh corporate governance terhadap tax 

avoidance; (5) mengetahui pengaruh gender diversity eksekutif terhadap tax 

avoidance; (6) mengetahui tax avoidance dapat memediasi hubungan antara 

corporate governance dengan nilai perusahaan; (7) mengetahui tax avoidance 

dapat memediasi hubungan antara gender diversity eksekutif dengan nilai 

perusahaan.  

Populasi dalam penelitian ini adalah perusahaan go-public yang terdaftar di BEI 

tahun 2016-2018. Dengan menggunakan teknik purposive sampling, penelitian ini 

menggunakan 167 sampel dari 56 perusahaan manufaktur yang terdaftar di BEI 

tahun 2016-2018. Penelitian ini menggunakan data sekunder dengan melihat 

laporan keuangan tahunan perusahaan manufaktur tahun 2016-2018. Teknik 

analisis data menggunakan regresi linear berganda dengan menggunakan software 

SPSS versi 25.  

Berdasarkan hasil penelitian, dapat disimpulkan bahwa kepemilikan institusional, 

proporsi dewan komisaris independen, dan gender diversity eksekutif tidak 

berpengaruh terhadap tax avoidance. Kepemilikan institusional, proporsi dewan 

komisaris independen, dan tax avoidance berpengaruh terhadap nilai perusahaan. 

Gender diversity ekskutif tidak berpengaruh terhadap nilai perusahaan. Tax 

avoidance tidak dapat memediasi hubungan antara kepemilikan institusional, 

proporsi dewan komisaris independen, dan gender diversity eksekutif dengan nilai 

perusahaan.  

Kata Kunci: Corporate governance, kepemilikan institusional, proporsi dewan 

komisaris independen, gender diversity ekskutif, tax avoidance, dan nilai 

perusahaan.   
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ABSTRACT 

Safira Lina Maulidah. The Effect of Corporate Governance and Gender 

Diversity Executive on Firm Value with Tax Avoidance as an Intervening Variable 

(Empirical Study of Manufacturing Companies Listed on the Indonesia Stock 

Exchange for 2016-2018). Faculty of Economics, Universitas Negeri Jakarta, 

2019. 

This study aims to: (1) determine the effect of tax avoidance on firm value; (2) 

knowing the effect of corporate governance on company value; (3) knowing the 

effect of gender diversity executive on firm value; (4) knowing the effect of 

corporate governance on tax avoidance; (5) knowing the effect of gender diversity 

executive on tax avoidance; (6) knowing tax avoidance can mediate the 

relationship between corporate governance and company value; (7) knowing tax 

avoidance can mediate the relationship between gender diversity executive and 

firm value. 

The population in this study are publicly companies that listed on the Indonesia 

Stock Exchange in 2016-2018. By using purposive sampling technique, this study 

used 167 samples from 56 manufacturing companies listed on the Indonesia Stock 

Exchange in 2016-2018. This study uses secondary data by looking at the annual 

financial statements of manufacturing companies in 2016-2018. The data analysis 

technique uses multiple linear regression using SPSS version 25 software. 

Based on the results of the study, it can be concluded that institutional ownership, 

the proportion of independent commissioners, and gender diversity executive have 

no effect on tax avoidance. Institutional ownership, the proportion of independent 

commissioners, and tax avoidance have an effect on company value. Gender 

diversity executive does not affect the value of the company. Tax avoidance cannot 

mediate the relationship between institutional ownership, the proportion of 

independent commissioners, and gender diversity executive with firm value. 

Keywords: Corporate governance, institutional ownership, the proportion of 

independent commissioners, gender diversity executive, tax avoidance, and firm 

value. 
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