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ABSTRAK

ARUM WAHYUNINGTIAS. 8105120474. Pengaruh Komitmen
Organisasional dan Stres Kerja Terhadap Keinginan Berpindah (Turnover
Intention) pada Karyawan PT. X. 2019

Penelitian ini bertujuan untuk mengetahui pengaruh komitmen organisasional dan
stres kerja terhadap keinginan berpindah (turnover intention) pada karyawan PT X.
Penelitian dilakukan tiga bulan terhitung bulan Mei hingga Juli 2019. Metode
penelitian yang digunakan adalah metode survey. Sampel yang digunakan adalah
sensus yaitu teknik penentuan sampel bila semua anggota populasi digunakan
sebagai sampel. Data variabel Keinginan Berpindah (Y) , Komitmen
Organisasional (X1) dan Stres Kerja (X2) merupakan data primer dengan
menggunakan skala likert. Teknik Analisis data menggunakan SPSS 25.0. Uji
thitung X1 (-2,781) < ttabel (-2,005) dapat disimpulkan bahwa terdapat pengaruh
negatif yang signifikan antara komitmen “organisasional terhadap keinginan
berpindah. Kemudian thitung X2 (3,176) > ttabel (2,005) dapat disimpulkan bahwa
terdapat pengaruh positif yang signifikan antara stress kerja terhadap keinginan
berpindah. Hasil uji Ftabel menghasilkan Fhitung 9,050 > Ftabel 3,175, hal ini
berarti secara serentak X1 dan X2 memiliki pengaruh terhadap Y. Berdasarkan hasil
analisis memiliki persamaan Y= 20,366 - 0,161 X1+ 0,313 X2. Uji koefisien
determinasi (R?) sebesar 0,258 yaitu variabel X1 dan X2 menyumbang pengaruh
sebesar 25,8% terhadap Y dan sisanya 74,2% dipengaruhi oleh faktor lain.

Kata kunci: Keinginan Berpindah (Turnover Intention), Komitmen Organisasional,
Stres Kerja.



ABSTRACT

ARUM WAHYUNINGTIAS. 8105120474. The Effect of Organizational
Commitment and Work Stress on Turnover Intention of PT. X Employees. 2019

This research aimed to determine the effect of organizational commitment and work
stress on turnover intention of PT X employees. The research was conducted three
months from May to July 2019. The research method used was the survey method.
The sample used was census, it is sampling technique if all members of the
population were used as samples. Data on variable of turnover intention (Y),
organizational commitment (X1) and work stress (X2) were primary data using a
Likert scale. Data analysis techniques used SPSS 25.0. The t-test X1 (-2,781)
<ttable (-2,2005) could be concluded that there was a significant negative effect
between organizational commitment to turnover intention. Then tcount X2 (3,176)>
t table (2,005) could be concluded that there was a significant positive effect
between work stress on the turnover intention. The results of the Ftable test
produced Fcount of 9,050> Ftable of 3.175, this meant that simultaneously X1 and
X2 had an influence on Y. Based on the results of the analysis it had the equation
of Y = 20,366-0.161 X1 + 0.313 X2. Test the coefficient of determination (R2) of
0,258, it is variable X1 and X2 accounted for 25,8% of the influence of Y and the
remaining 74,2% was influenced by other factors.

Keywords: Turnover Intention, Organizational Commitment, Work Stress.
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