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ABSTRAK

Generasi milenial yang lahir pada 1980-1999, generasi milenial lahir pada masa
teknologi informasi dan pendidikan yang sedang berkembang, sehingga
mempunyai karakter yang sangat berbeda dengan generasi sebelumnya. Generasi
X dan baby boomers tidak mudah dalam mempekerjakan generasi milenial yang
memiliki makna dan harapan akan karier yang berbeda dari generasi sebelumnya.
Pekerjaan menjadi lebih dinamis, membuat perilaku proaktif dipandang menjadi
penentu lebih kritis dari kesuksesan suatu organisasi. Penelitian ini menganalisis
pengaruh sikap karier protean terhadap perilaku kerja proaktif dengan passion for
work dan career self management sebagai variabel mediasi. Penentuan sampel
menggunakan teknik purposive sampling. Sampel dalam penelitian berjumlah 389
responden dan dianalisis menggunakan Structural Equation Model (SEM). Hasil
dari penelitian ini adalah sikap karier protean berpengaruh positif dan signifikan
terhadap perilaku kerja proaktif. Sikap karier protean berpengaruh positif dan
signifikan terhadap passion for work. Passion for work berpengaruh positif dan
signifikan terhadap perilaku kerja proaktif. Sikap karier protean berpengaruh positif
dan signifikan terhadap career self management. Career self management
berpengaruh positif dan signifikan terhadap perilaku kerja proaktif. Sikap karier
protean berpengaruh signifikan terhadap perilaku kerja proaktif melalui passion for
work. Sikap Kkarier protean berpengaruh signifikan terhadap perilaku kerja proaktif
melalui career self management.

Kata Kunci : Perilaku Kerja Proaktif, Passion For Work, Sikap Karier Protean,
Career Self Management.
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ABSTRACT

Millennial generation who were born in 1980-1999, millennial generation were
born in the era of information technology and education is developing, so that it has
a very different character with the previous generation. X Generation and baby
boomers are not easy to employ millennial generation who have a different meaning
and hope about career from the previous generation. The work becomes more
dynamic, making proactive behavior is seen as a more critical determinant from a
success of an organization. This research analyzes the effect of protean career
attitude to proactive work behavior with passion for work and career self
management as a mediation variable. The sample determination uses purposive
sampling technique. There are 389 respondents used as the samples in this research
and are analyzed using Structural Equation Model (SEM). The result from this
research is that protean career attitude has a significant positive effect to proactive
work behavior. Protean career attitude has a significant positive effect to the passion
for work. Passion for work has a significant positive effect to proactive work
behavior. Protean career attitude has a significant positive effect to career self
management. Career self management has a significant positive effect to proactive
work behavior. Protean career attitude has a significant effect to proactive work
behavior through passion for work. Protean career attitude has a significant effect
to proactive work behavior through career self management.

Key Words : Proactive Work Behavior, Passion For Work, Protean Career Attitude
Career Self Management.
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