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ABSTRACT

The leadership in the TNI environment is very typical according to the stylish
nature of the command organization and is supported by the participation of its
members, therefore this study aims to find out how the influence of charismatic
leadership and training on the performance of the Indonesian Navy Hydrographic
and Oceanographic Center (Pushidrosal) with Self Efficacy as intervening. This
study was conducted on Pushidrosal personnel rank of officers, where the sample
used was 217 respondents taken using the census method. Data obtained by
questionnaire using a Likert scale to measure 45 indicators processed with
Structural Equation Modeling (SEM) using the Amos 22.0 application.

The results showed that: Charismatic leadership and training had no direct
effect on self-efficacy, self-efficacy had no direct effect on performance.
Charismatic leadership and training have a significant positive effect on
performance both directly and indirectly. The results of the study also show that
Self Efficacy has a positive mediating role for charismatic leadership and training
on performance.

Keywords: Charismatic Leadership, Training, Self Efficacy, Pushidrosal
Performance

Abstrak

Kepemimpinan di lingkungan TNI sangat khas sesuai dengan sifat
organisasi komando yang bergaya serta didukung oleh partisipasi anggotanya, oleh
karena itu penelitian ini bertujuan untuk mengetahui bagaimana pengaruh
kepemimpinan kharismatik dan pelatihan terhadap kinerja Pusat Hidrografi dan
Oseanografi TNI AL (Pushidrosal) dengan Self Efficacy sebagai intervening.
Penelitian ini dilaksanakan pada responden personel Pushidrosal berpangkat
perwira, dimana sampel yang digunakan sejumlah 217 responden yang diambil
menggunakan metode sensus. Data diperoleh dengan quesioner menggunakan skala
likert untuk mengukur 45 indikator yang diolah dengan Structural Equation
Modeling (SEM) menggunakan aplikasi Amos 22.0.

Hasil penelitian menunjukkan bahwa : Kepemimpinan kharismatik dan
pelatihan tidak berpengaruh langsung terhadap self efficacy, self efficacy tidak
berpengaruh langsung terhadap kinerja. Kepemimpinan kharismatik dan Pelatihan
berpengaruh signifikan positif terhadap kinerja baik secara langsung maupun tidak
langsung, Hasil penelitian juga menunjukkan bahwa Self Efficacy memiliki peran
mediasi positif kepemimpinan kharismatik dan pelatihan terhadap kinerja.

Kata Kunci  : Kepemimpinan Kharismatik, Pelatihan, Self Efficacy, Kinerja
Pushidrosal
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