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Abstak

Tujuan dari penelitian ini adalah: 1) Menganalisis pengaruh faktor budaya
organisasi terhadap motivasi prajurit KRI Satlinlamil Jakarta. 2) Menganalisis
pengaruh faktor lingkungan kerja terhadap motivasi prajurit KRI Satlinlamil
Jakarta. 3) Menganalisis pengaruh faktor budaya organisasi terhadap kinerja
prajurit KRI Satlinlamil Jakarta. 4) Menganalisis pengaruh faktor lingkungan
kerja terhadap kinerja prajurit KRI Satlinlamil Jakarta. 5) Menganalisis pengaruh
faktor motivasi terhadap kinerja prajurit KRI Satlinlamil Jakarta. 6) Menganalisis
pengaruh tidak langsung budaya organisasi terhadap Kkinerja prajurit KRI
Satlinlamil Jakarta melalui motivasi. 7) Menganalisis pengaruh tidak langsung
lingkungan kerja terhadap kinerja prajurit KRI Satlinlamil Jakarta melalui
motivasi. Penelitian ini mengambil sampel 207 prajurit dari populasi 429 di
Sallinlamil  Jakarta. Teknik pengumpulan data menggunakan metode
pendistribusian quisioner, yang diproses dengan program AMOS 24. Penelitian
menggunakan analisis deskriptif dan eksplanatori. Hasil perhitungan
menunjukkan bahwa terdapat hubungan positif dan signifikan pengaruh budaya
organisasi terhadap motivasi, hubungan positif dan signifikan antara pengaruh
lingkungan kerja terhadap motivasi, hubungan positif dan signifikan antara
pengaruh budaya organisasi terhadap kinerja, hubungan positif dan signifikan
antara pengaruh lingkungan kerja terhadap Kkinerja, hubungan positif dan
signifikan pengaruh tidak langsung budaya organisasi terhadap kinerja melalui
motivasi serta terdapat hubungan positif dan signifikan pengaruh tidak langsung
lingkungan kerja terhadap kinerja melalui motivasi.
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Abstract

The objectives of this study are: 1) Analyze the influence of organizational culture
factors on the motivation of KRI Satlinlamil Jakarta soldiers. 2) Analyze the
influence of work environment factors on the motivation of KRI Satlinlamil
Jakarta soldiers. 3) Analyze the influence of organizational culture factors on the
performance of KRI Satlinlamil Jakarta soldiers. 4) Analyze the influence of work
environment factors on the performance of KRI Satlinlamil Jakarta soldiers. 5)
Analyze the influence of motivational factors on the performance of KRI
Satlinlamil Jakarta soldiers. 6) Analyze the indirect influence of organizational
culture on the performance of KRI Satlinlamil Jakarta soldiers through
motivation. 7) Analyze the indirect influence of work environment on the
performance of KRI Satlinlamil Jakarta soldiers through motivation. This study
sampled 207 soldiers from a population of 429 in Sallinlamil, Jakarta. Data
collection technique was done using the method of distributing questionnaires
processed with the AMOS 24 program. The study used descriptive and
explanatory analysis. The calculation results show that there is a positive and
significant relationship between the influence of organizational culture on
motivation, a positive and significant relationship between the influence of the
work environment on motivation, a positive and significant relationship between
the influence of organizational culture on performance, a positive and significant
relationship between the influence of the work environment on performance, a
positive relationship and significant indirect influence of organizational culture
on performance through motivation and there is a positive and significant
relationship of indirect influence of work environment on performance through
motivation.

Key words: Organizational Culture, Work Environment, Motivation and
Performance.
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