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ABSTRAK 

 

Renita Dwi Apriliyanti, 2019; Pengaruh Lingkungan Kerja dan Disiplin 

Kerja Terhadap Komitmen Organisasi pada PT Daun Biru Engineering. 

Skripsi, Jakarta: Konsentrasi Sumber Daya Manusia, Program Studi 

Manajemen, Fakultas Ekonomi, Universitas Negeri Jakarta. 

 

 

Tujuan penelitian ini adalah: Untuk mengetahui 1) Deskripsi lingkungan kerja, 

disiplin kerja dan komitmen organisasi  karyawan pada PT Daun Biru 

Engineering 2) Pengaruh lingkungan kerja terhadap komitmen organisasi 

karyawan   PT Daun Biru Engineering 3) Pengaruh disiplin kerja terhadap 

komitmen organisasi karyawan  PT Daun Biru Engineering 4) Model penelitian 

lingkungan kerja dan disiplin kerja dapat memprediksi komitmen organisasi 

karyawan PT Daun Biru Engineering. Penelitian ini dilakukan terhadap 99 orang 

karyawan PT Daun Biru Engineering. Teknik pengumpulan data menggunakan 

metode sampel jenuh yaitu dengan menyebarkan kuesioner yang kemudian diolah 

dengan program SPSS 25. Penelitian ini menggunakan analisis deskriptif dan 

explanatory. Hasil dari regresi menunjukkan bahwa terdapat pengaruh positif dan 

signifikan antara lingkungan kerja terhadap komitmen organisasi, terdapat 

pengaruh positif dan signifikan antara disiplin kerja terhadap komitmen 

organisasi, dan model penelitian lingkungan kerja dan disiplin kerja dapat 

memprediksikan komitmen organisasi PT Daun Biru Engineering dengan nilai 

Fhitung> Ftabel (7,009 > 3,09) dan signifikansi (0,001 < 0,05). Hal ini menunjukkan 

bahwa lingkungan kerja dan disiplin kerja dapat memprediksi secara signifikan 

terhadap terhadap komitmen organisasi pada PT Daun Biru Engineering 
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ABSTRACT 

 

Renita Dwi Apriliyanti, 2019; The Effect of Work Environment and Work 

Discipline on Organizational Commitment at PT Daun Biru Engineering. 

Thesis, Jakarta: Concentration in Human Resources, Management Study 

Program, Faculty of Economics, Jakarta State University. 

 

 

The purpose of this study are: To find out 1) Description of the work 

environment, work discipline and organizational commitment of employees at PT 

Daun Biru Engineering 2) The influence of the environment on the organizational 

commitment of PT Daun Biru Engineering employees 3) The effect of work 

discipline on organizational commitment of PT Daun Biru Engineering 4 

employees ) Work environment research model and work discipline that can 

predict the organizational commitment of PT Daun Biru Engineering employees. 

This research was conducted on 99 employees of PT Daun Biru Engineering. The 

technique of collecting data uses the saturated sample method by submitting a 

questionnaire which is then processed by the SPSS 25 program. This research 

uses descriptive and clear analysis. The results of the regression show that there is 

a positive and significant influence between the environment on organizational 

commitment, there is a positive and significant relationship between work 

discipline on organizational commitment, and the research model of work 

environment and work discipline can predict the organizational commitment of 

PT Daun Biru Teknik with a value of Fcount> Ftable (7,009 > 3.09) and 

significance (0.001 <0.05). This shows that the work environment and work 

discipline can show significantly towards the organizational commitment at PT 

Daun Biru Engineering. 
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MOTTO 

 

“Perjalanan ribuan mil dimulai dengan satu langkah 

pasti” 

-Lao Tzu 
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