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ABSTRAK

Nadya Arina Pradita, 2020: Pengaruh Kepuasan Kerja dan Lingkungan Kerja Terhadap
Kinerja Karyawan Biro Kepegawaian dan Organisasi Kementrian Lingkungan Hidup
dan Kehutanan. Skripsi, Jakarta: Konsentrasi Sumber Daya Manusia, Program Studi
Manajemen, Fakultas Ekonomi, Universitas Negeri Jakarta.

Tujuan penelitian ini adalah: Untuk mengetahui 1) Deskripsi Kepuasan Kerja, Lingkungan
Kerja dan Kinerja Karyawan pada Kementrian Lingkungan Hidup dan Kehutanan 2) Pengaruh
Kepuasan Kerja terhadap Kinerja Karyawan pada Kemntrian Lingkungan Hidup dan
Kehutanan 3) Pengaruh Lingkungan Kerja Terhadap Kinerja Karyawan pada Kementrian
Lingkungan Hidup dan Kehutanan. Penelitian ini dilakukan terhadap 91 orang karyawan Biro
Kepegawaian dan Organisasi di dalam Kementrian Lingkungan Hidup dan Kehutanan. Teknik
pengumpulan data menggunakan metode survey yaitu dengan menyebarkan kuesioner yang
kemudia diolah dengan program PLS 3.2.8. Penelitian ini menggunakan hasil analisis
deskriptif dan explanatory. Hasil penelitian ini menunjukkan bahwa: 1) Kepuasan Kerja
memiliki pengaruh terhadap Kinerja Karyawan Biro Kepegawaian dan Organisasi KLHK, 2)
Lingkungan Kerja memiliki pengaruh terhadap Kinerja Karyawan Biro Kepegawaian dan
Organisasi KLHK.

Kata kunci: Kepuasan Kerja, Lingkungan Kerja, Kinerja Karyawan.



ABSTRACT

Nadya Arina Pradita, 2020: The Effect of Job Satisfaction and Work Environment on
Employee Performance at the Personnel Bureau and Organization of the Ministry of
Environment and Forestry. Thesis, Jakarta: Human Resources Concentration,
Management Study Program, Faculty of Economics, State University of Jakarta

The objectives of this study are: To determine 1) Description of Job Satisfaction, Work
Environment and Employee Performance at the Ministry of Environment and Forestry 2) Effect
of Job Satisfaction on Employee Performance at the Ministry of Environment and Forestry 3)
Effect of Work Environment on Employee Performance at the Ministry of Environment and
Forestry. This research was conducted on 91 employees of the Bureau of Personnel and
Organization within the Ministry of Environment and Forestry. The data collection technique
used a survey method, namely by distributing questionnaires which were then processed by the
PLS 3.2.8 program. This research uses descriptive and explanatory analysis results. The
results of this study indicate that: 1) Job Satisfaction has an influence on the Employee
Performance of the Personnel Bureau and the Ministry of Environment and Forestry
Organization, 2) The work environment has an influence on the Employee Performance of the
Personnel Bureau and KLHK Organization.

Keywords: Work Satisfaction, Work Environment, Work Performance.
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