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ABSTRAK

Kinerja staff merupakan sesuatu yang sangat krusial dalam keberlangsungan
perusahaan. Beberapa faktor yang diduga kuat mempengaruhi kinerja yakni
budaya organisasi, lingkungan kerja serta kepuasan kerja. Sehingga, Penelitian ini
bertujuan untuk menguji pengaruh budaya organisasi dan lingkungan Kkerja
terhadap Kkinerja prajurit Seskoal dengan dimediasi oleh kepuasan kerja. Penelitian
ini menggunakan metode kuantitatif dengan data diperolen melalui instrumen
berupa angket kuisioner dengan penilaian skala likert. Dengan jumlah responden
137 prajurit Seskoal. Data hasil pengisian kuesioner selanjutnya dianalisis dengan
menggunakan teknik Partial Least Square dengan bantuan program Smart PLS.
Berdasarkan hasil analisis dalam penelitian ini, diperoleh beberapa kesimpulan
sebagai berikut : (1) Budaya organisasi berpengaruh positif dan signifikan
terhadap kinerja prajurit; (2) Lingkungan kerja berpengaruh positif dan signifikan
terhadap kinerja prajurit; (3) Kepuasan Kerja berpengaruh positif dan signifikan
terhadap Kinerja prajurit; (4) Budaya organisasi berpengaruh positif dan signifikan
terhadap kepuasan kerja prajurit; (5) Lingkungan Kerja berpengaruh positif dan
signifikan terhadap kepuasan kerja prajurit; (6) Kepuasan kerja dapat memediasi
pengaruh budaya organisasi terhadap kinerja dan (7) Kepuasan kerja dapat
memediasi pengaruh lingkungan kerja terhadap kinerja. Secara umum kesimpulan
yang diperoleh dari hasil penelitian ini adalah bahwa budaya organisasi dan
lingkungan kerja prajurit Seskoal yang baik akan meningkatkan kepuasan kerja
prajurit yang selanjutnya akan meningkatkan kinerja prajurit Seskoal.

Kata Kunci: Budaya Organisasi (BO), Lingkungan Kerja (LK), Kinerja (Kin),
Kepuasan Kerja (KK).



ABSTRACT

Staff performance is very crucial in the sustainability of the company. Some
factors that are thought to strongly affect performance are organizational culture,
work environment and job satisfaction. Thus, this study aims to examine the
influence of organizational culture and work environment on the performance of
Seskoal soldiers by being mediated by job satisfaction. This study uses
quantitative methods with data obtained through instruments in the form of
questionnaires with a Likert scale assessment. With a total of 137 Seskoal
soldiers. Data from the questionnaires were further analyzed using the Partial
Least Square technique with the help of the Smart PLS program. Based on the
results of the analysis in this study, several conclusions are obtained as follows:
(1) Organizational culture has a positive and significant effect on soldier
performance; (2) The work environment has a positive and significant effect on
the performance of soldiers; (3) Job Satisfaction has a positive and significant
effect on the performance of soldiers; (4) Organizational culture has a positive and
significant effect on soldier job satisfaction; (5) Work environment has a positive
and significant effect on the job satisfaction of servicemen; (6) Job satisfaction
can mediate the influence of organizational culture on performance and (7) Job
satisfaction can mediate the influence of the work environment on performance.
In general, the conclusions obtained from the results of this study are that the
organizational culture and work environment of a good Seskoal soldier will
increase the job satisfaction of soldiers which will further improve the
performance of Seskoal soldiers.

Keywords: Organizational Culture (OC), Work Environment (WE), Performance
(Pf), Job Satisfaction (JS).
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