
 

 

 

116 

 

 

DAFTAR PUSTAKA 

 

Acar, A. Z. (2013). Organizational Culture, Leadership Styles And Organizational 

Commitment in Turkish logistics industry. Rocedia - Social and Behavioral 

Sciences, 217 – 226. 

Agunis, Herman (2014). Performance Management Third Edition. Edinburgh: 

Pearson.  

Ahmar, B. H. (2019). Pengaruh Komitmen Terhadap Kinerja Pegawai Pada 

Kantor Kecamatan Kotabaru Jambi. 1(7), 269–283. 

Ahmad, N., Iqbal, N., Javed, K., & Hamad, N. (2014). Impact of organizational 

commitment and employee performance on the employee 

satisfaction. International Journal of Learning, Teaching and Educational 

Research, 1(1), 84-92. 

Aji, G. (2013). Pengaruh Komitmen Profesional Dan Komitmen Organisasi 

Terhadap Kinerja Internal Auditor Dengan Etika Kerja Islam Sebagai 

Variabel Intervening. Applied Microbiology and Biotechnology, 11(1), 2071–

2079. https://doi.org/10.1016/j.bbapap.2013.06.007 

Akor, P. U. (2014). Influence of autocratic leadership style on the job 

performance of academic librarians in Benue State. Journal of Educational 

and Social Research, 4(7), 148. 

Al Zefeiti, S. M. B., & Mohamad, N. A. (2017). The Influence of organizational 

commitment on Omani public employees’ work performance. International 

Review of Management and Marketing, 7(2), 151-160.  

Bass B. M., The ethics of transformational leadership, KLSP: Transformational 

Leadership, Working Papers (1997) 

Bunmi Omolayo, Effect of Leadership Style on Job-Related Tension and 

Psychological Sense of Community in Work Organizations: A Case Study of 

Four Organizations in Lagos State, Nigeria, Bangladesh E-Journal July 

(2007). 

Bass, B. M., Stogdill, R. M. (1990). Bass Stogdill’s Handbook of Leadership: 

Theory, Research, and Managerial Applications (3rd ed.). New York: Free 

Press. 

Chukwusa, J. (2019). Autocratic leadership style: Obstacle to success in academic 

libraries. Library Philosophy and Practice, 2019(December 2018). 

Chandrasekar, K. (2011). Workplace environment and its impact on 

organisational performance in public sector organisations. International 

journal of enterprise computing and business systems, 1(1), 1-19.  

Cherry, K. (2015). Leadership styles. Dikutip pada tanggal 20 oktober 2019 

http://www.psychology.about.com/od/leadership.html 

Craven, A. E. (2014). Leadership Styles and Cultural Intelligence İ hsan Eken 

University of the Incarnate Word Osman Özturgut University of the 

Incarnate Word. 11(2010), 154–166. 

Dafruddin, & Heryanto. (2019). the Effect of Work Motivation and Work 

Environment on Performance With Satisfaction As Intervening Variables 

Education Personnel Rektorate Andalas University. Archives of Business 

http://www.psychology.about.com/od/leadership.html


 

 

 

117 

 

Research, 7(2), 103–120. https://doi.org/10.14738/abr.72.5768 

Desky, H. (2014). Pengaruh Etos Kerja Islami Dan Gaya Kepemimpinan 

Terhadap Kinerja Karyawan Rumah Makan Ayam Lepaas Lhokseumawe. 

Inferensi, 6(2), 459. https://doi.org/10.18326/infsl3.v8i2.459-478 

Devi Agni Surya, S. M. (2015). Analisa Pengaruh Gaya Kepemimpinan Otoriter 

Dan Lingkungan Kerja Terhadap Kepuasan Kerja Karyawan Departemen 

Room Division Swiss-Belinn Hotel Manyar Surabaya.(5)2(2), 285–299. 

Dewi, S. R. (2018). Gaya Kepemimpinan Mahasiswa Banten (Studi Perbandingan 

antara DEMA UIN SMH Banten dan BEM UNTIRTA Periode 

2017) (Doctoral dissertation, Universitas Islam Negeri" Sultan Maulana 

Hasanuddin" Banten). 

Halilintar, D. P., Yusria, I. F., Ilyas, M. P., & Kholisoh, N. Q. (2020). Pengaruh 

Gaya Kepemimpinan Otoriter Pada Usia Remaja. 5(36), 386–397. 

Hassan, S., Mahsud, R., Yukl, G., & Prussia, G. E. (2013). Ethical and 

empowering leadership and leader effectiveness. Journal of Managerial 

Psychology, 28(2), 133–146. https://doi.org/10.1108/02683941311300252 

Hardianti, M. (2017). Pengaruh Gaya Kepemimpinan Otoriter terhadap Kinerja 

Karyawan dengan Kepuasan Kerja sebagai Variabel Mediasi (Studi Kasus 

pada PT. Citosarana Jasapratama (Cito Express) cabang 

Jombang) (Doctoral dissertation, STIE PGRI DEWANTARA).  

Indah Orchidia. (2014). Pengaruh Gaya Kepemimpinan, Integritas, dan Komitmen 

Organisasi terhadap Kinerja Auditor Pemerintah. Jurnal Akuntansi, 2(3). 

Judge, R. (2017). What is organization behaviour. 

Kreitner, B. (2011). Management. Cengage Learning.  

Maharani, N. (2019). Pengaruh Budaya Organisasi Dan Pengembangan Karir 

Terhadap Komitmen Organisasi Dengan Kepuasan Kerja Sebagai Variabel 

Intervening Pada Aparatur Sipil Negara Dikementerian Pertahanan 

RI (Doctoral dissertation, Fakultas Ekonomi). 

Malekmohammadi Faradonbeh, M., Malekmohammadi Faradonbeh, F., Rahimi 

Semiromi, M., Sedeian, S., & Rostami, A. (2013). A study on relationship 

between ethical leadership style and organizational learning based on 

Northouse model: A case study of governmental organizations in province of 

Charmahal-Bakhtiari in Iran. Management Science Letters, 3, 1479–1484. 

https://doi.org/10.5267/j.msl.2013.03.027 

Mangkunegara, A. P., & Agustine, R. (2016). Effect of Training, Motivation and 

Work Environment on Physicians’ Performance. Academic Journal of 

Interdisciplinary Studies, 5(1), 173–188. 

https://doi.org/10.5901/ajis.2016.v5n1p173 

Marlina, L. (2013). Tipe-Tipe Kepemimpinan Dalam Manajemen Pendidikan. 

Ta’dib, 18(02), 215–227. 

Nasoboon, Boonyada. (2014). The Relationship among Leadership Commitment, 

Organizational Performance, and Employee Enggagement. E-Journal. 

Thailand 

Nitisemito, A. S., 2013. Manajemen Personalia, Ghalia Indonesia, Jakarta. 

Northouse, P. G. (2012). Leadership theory and practice.(Vol. 978-1-4522-0340-

9). 



 

 

 

118 

 

Ongkoatmodjo, S. M., Surya, D. A., & Remiasa, M. (2015). Analisa Gaya 

Kepemimpinan Otoriter dan Lingkungan Kerja Terhadap Kepuasan Kerja 

Karyawan Departemen Room Division Swiss-Belinn Hotel Manyar 

Surabaya. Jurnal Hospitality dan Manajemen Jasa, 3(2), 529-545.  

Orchidia, I. (2014). Pengaruh Gaya Kepemimpinan, Integritas Dan Komitmen 

Organisasi Terhadap Kinerja Auditor Pemerintah (Studi Empiris pada 

Perwakilan BPKP di Provinsi Sumatera Barat). Jurnal Akuntansi, 2(3). 

Osborn, R. N., & Marion, R. (2009). Contextual leadership, transformational 

leadership and the performance of international innovation seeking alliances. 

Leadership Quarterly, 20(2), 191–206. 

https://doi.org/10.1016/j.leaqua.2009.01.010 

 

Permatasari, Suci dkk. (2017). Pengaruh Gaya Kepemimpinan, Lingkungan Kerja 

dan Disiplin Kerja terhadap Kinerja Karyawan pada PT. BPR LPN Sungai 

Rumbai Dharmasraya. Sumatera Barat. (Jurnal).  

Rinawati, S. I., & Ingsih, K. (2015). pengaruh linkungan kerja dan kompetensi 

terhadap kinerja karyawan dengan motivasi sebagai variabel intervening 

pada satuan kerja non vertikal tertentu (SNVT) kementrian pekerjaan umum 

di semarang. 

Rita Hayati, Yasir Arafat, A. P. S., & Pengaruh. (2020). Pengaruh Komitmen 

Organisasi dan Motivasi Kerja Terhadap Kinerja Guru. 5(2). 

Riyanto, S., Sutrisno, A., & Ali, H. (2017). The Impact of Working Motivation 

and Working Environment on Employees Performance in Indonesia Stock 

Exchange. International Review of Management and Marketing, 7(3), 342–

348. 

Robbins, S. P., & Judge, T. (2013). Essentials of organizational behavior (Vol. 7). 

Upper Saddle River, NJ: Prentice Hall.  

Sari, M. D. N., & Suratman, B. (2019). PENGARUH LINGKUNGAN KERJA 

TERHADAP KINERJA KARYAWAN PRODUKSI DI UD . MULIA JAYA 

TAMAN SIDOARJO Bambang Suratman. 216–221. 

Sedarmayanti, P. S. (2014). Reformasi Administrasi Publik, Reformasi Birokrasi, 

Dan kepemimpinan Masa Depan.  

Sodikin, Dickdick, Djaka Permana, Suhenda Adia. (2017). Manajemen Sumber 

Daya Manusia Membangun Paradigma Baru. Jakarta: Penerbit Salemba 

Empat.  

Sutikno, S. (2014). Pemimpin dan kepemimpinan. Lombok: Holistica. 

Soegihartono, S. (2019). Effect of Leadership and Job Satisfaction on 

Performance With Commitment Mediation (in Pt Alam Kayu Sakti 

Semarang). Solusi, 17(3), 101–130. https://doi.org/10.26623/slsi.v17i3.1631 

Soegoto, A., & Salutondok, Y. (2015). Pengaruh Kepemimpinan, Motivasi, 

Kondisi Kerja Dan Disiplin Terhadap Kinerja Pegawai Di Kantor Sekretariat 

Dprd Kota Sorong. Jurnal Riset Ekonomi, Manajemen, Bisnis Dan 

Akuntansi, 3(3), 849–862. https://doi.org/10.35794/emba.v3i3.9659 

Surya, Agni, Devi & Sherly Megawati. (2015). Analisa Pengaruh Gaya 

Kepemimpinan Otoriter dan Lingkungan Kerja Terhadap Kepuasan Kerja 



 

 

 

119 

 

Karyawan Departemen Room Division Swiss-Belinn Hotel Manyar 

Surabaya. (Jurnal).  

Sutanto, E. M., Scheller-Sampson, J., & Mulyono, F. (2018). Organizational 

justice work environment and motivation. International Journal of Business 

and Society, 19(2), 313–322. 

Syafii, L. I., Thoyib, A., & Nimran, U. (2015). The role of corporate culture and 

employee motivation as a mediating variable of leadership style related with 

the employee performance (studies in Perum Perhutani). Procedia-Social 

and Behavioral Sciences, 211, 1142-1147. 

Tumbol, Leoni, Citra dkk. (2014). Gaya Kepemimpinan Otokratis, Demokratik 

dan Laissez Faire terhadap Peningkatan Prestasi Kerja Karyawan Pada 

KPP Pratama Manado. (Jurnal).  

Veithzal Rivai& Ahmad Fawzi Mohd Basri. (2005). Performance Appraisal 

Sistem Yang Tepat Untuk Menilai Kinerja Karyawan Dan Meningkatkan 

Daya Saing Perusahaan. Jakarta: PT. Raja Grafindo Persada.  

Wibowo, U. B. (2011). Teori Kepemimpinan. Badan Kepegawaian Daerah Kota 

Yogyakarta [skripsi].[internet].[diunduh 26 September 2017]. Tersedia 

pada: http://staff. uny. ac. id/sites/default/files/tmp/C, 20201113. 

Widiawati, w. (2019). Pengaruh Gaya Kepemimpinan Dan Lingkungan Kerja 

Terhadap Good Governance Dengan Motivasi Pegawai Sebagai Variabel 

Mediasi Di Kementerian Koordinator Bidang Perekonomian (Doctoral 

dissertation, Fakultas Ekonomi). 

Wursanto, I. (2009). Dasar-Dasar Ilmu Organisasi, Lingkungan Kerja Pegawai. 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

120 

 

DAFTAR WEBSITE 

https://scholar.google.co.id/scholar?q=Pengaruh+Gaya+Kepemimpinan,+Integrita

s+dan+Komitmen+Organisasi+terhadap+Kinerja+Auditor+Pemerintah&hl=en&a

s_sdt=0&as_vis=1&oi=scholart 

https://s3.amazonaws.com/academia.edu.documents/38487250/leadership_style.p

df?AWSAccessKeyId=AKIAIWOWYYGZ2Y53UL3A&Expires=1553787392&

Signature=Bui8Acr%2FvuDza8AQND%2F9JPalxds%3D&response-content-

disposition=inline%3B%20filename  

http://eprints.undip.ac.id/16969/1/Dewita_Heriyanti.pdf  

https://scholarship.sha.cornell.edu/cgi/viewcontent.cgi?referer=https://scholar.goo

gle.co.id/&httpsredir=1&article=1725&context=articles  

http://www.pustaka.ut.ac.id/lib/wp-content/uploads/pdfmk/EKMA411 

http://digilib.unila.ac.id/15583/14/BAB%20II.pdf  

http://eprints.umsida.ac.id/72/1/Herlinda%20Maya_179-190%20fix.pdf  

http://repository.unpas.ac.id/13101/4/BAB%20II%20FIX.pdf 

https://pdfs.semanticscholar.org/df5c/76e87a32c513c576d91bc77bf33e0333b401.

pdf  

 

https://scholar.google.co.id/scholar?q=Pengaruh+Gaya+Kepemimpinan,+Integritas+dan+Komitmen+Organisasi+terhadap+Kinerja+Auditor+Pemerintah&hl=en&as_sdt=0&as_vis=1&oi=scholart
https://scholar.google.co.id/scholar?q=Pengaruh+Gaya+Kepemimpinan,+Integritas+dan+Komitmen+Organisasi+terhadap+Kinerja+Auditor+Pemerintah&hl=en&as_sdt=0&as_vis=1&oi=scholart
https://scholar.google.co.id/scholar?q=Pengaruh+Gaya+Kepemimpinan,+Integritas+dan+Komitmen+Organisasi+terhadap+Kinerja+Auditor+Pemerintah&hl=en&as_sdt=0&as_vis=1&oi=scholart
https://s3.amazonaws.com/academia.edu.documents/38487250/leadership_style.pdf?AWSAccessKeyId=AKIAIWOWYYGZ2Y53UL3A&Expires=1553787392&Signature=Bui8Acr%2FvuDza8AQND%2F9JPalxds%3D&response-content-disposition=inline%3B%20filename
https://s3.amazonaws.com/academia.edu.documents/38487250/leadership_style.pdf?AWSAccessKeyId=AKIAIWOWYYGZ2Y53UL3A&Expires=1553787392&Signature=Bui8Acr%2FvuDza8AQND%2F9JPalxds%3D&response-content-disposition=inline%3B%20filename
https://s3.amazonaws.com/academia.edu.documents/38487250/leadership_style.pdf?AWSAccessKeyId=AKIAIWOWYYGZ2Y53UL3A&Expires=1553787392&Signature=Bui8Acr%2FvuDza8AQND%2F9JPalxds%3D&response-content-disposition=inline%3B%20filename
https://s3.amazonaws.com/academia.edu.documents/38487250/leadership_style.pdf?AWSAccessKeyId=AKIAIWOWYYGZ2Y53UL3A&Expires=1553787392&Signature=Bui8Acr%2FvuDza8AQND%2F9JPalxds%3D&response-content-disposition=inline%3B%20filename
http://eprints.undip.ac.id/16969/1/Dewita_Heriyanti.pdf
https://scholarship.sha.cornell.edu/cgi/viewcontent.cgi?referer=https://scholar.google.co.id/&httpsredir=1&article=1725&context=articles
https://scholarship.sha.cornell.edu/cgi/viewcontent.cgi?referer=https://scholar.google.co.id/&httpsredir=1&article=1725&context=articles
http://www.pustaka.ut.ac.id/lib/wp-content/uploads/pdfmk/EKMA411
http://digilib.unila.ac.id/15583/14/BAB%20II.pdf
http://dosen.uta45jakarta.ac.id/downlot.php?file=Tipe%20dan%20Gaya%20Kepemimpinan%20(%20TM%205-6)%20.pdf
http://dosen.uta45jakarta.ac.id/downlot.php?file=Tipe%20dan%20Gaya%20Kepemimpinan%20(%20TM%205-6)%20.pdf
http://eprints.umsida.ac.id/72/1/Herlinda%20Maya_179-190%20fix.pdf
http://repository.unpas.ac.id/13101/4/BAB%20II%20FIX.pdf
https://translate.google.com/translate?hl=en&sl=id&u=http://dosen.uta45jakarta.ac.id/downlot.php%3Ffile%3DTipe%2520dan%2520Gaya%2520Kepemimpinan%2520(%2520TM%25205-6)%2520.pdf&prev=search
https://translate.google.com/translate?hl=en&sl=id&u=http://dosen.uta45jakarta.ac.id/downlot.php%3Ffile%3DTipe%2520dan%2520Gaya%2520Kepemimpinan%2520(%2520TM%25205-6)%2520.pdf&prev=search



