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ABSTRAK 
 
 
 

 

Abdan Syakuro, 2020; Pengaruh Lingkungan Kerja dan Disiplin Kerja 

terhadap Kepuasan Kerja karyawan Subcont ACP1, PT.Compotec 

International. Skripsi, Jakarta: Konsentrasi Sumber Daya Manusia, 

Program Studi S1 Manajemen, Fakultas Ekonomi, Universitas Negeri 

Jakarta. Tim Pembimbing: Dr. Agung Wahyu Handaru, S.T., M.M. & Dr. 

Christian Wiradendi Wolor, S.E., M.M.  
 
 
 

Tujuan penelitian ini adalah: Untuk mengetahui 1) Deskripsi dari lingkungan kerja, 

disiplin kerja, dan kepuasan kerja pada karyawan Subcont ACP1, PT.Compotec 

International, 2) Pengaruh lingkungan kerja terhadap kepuasan kerja pada karyawan 

Subcont ACP1, PT.Compotec International, 3) Pengaruh disiplin kerja terhadap 

kepuasan kerja pada karyawan Subcont ACP1, PT.Compotec International. Penelitian 

ini dilakukan terhadap 68 orang karyawan yang bekerja di Subcont ACP1, 

PT.Compotec International. Teknik yang digunakan dalam pengumpulan data yaitu 

dengan metode survey dengan instrumen berupa kuesioner yang disebarkan, 

kemudian data diolah dan dianalisis menggunakan program SPSS versi 22. Penelitian 

ini menggunakan pendekatan kuantitatif deskriptif dan explanatory, serta analisis data 

menggunakan teknik analisis regresi. Hasil T statistik untuk hipotesis pertama yaitu 

pengaruh lingkungan kerja terhadap kepuasan kerja sebesar 0,000 (lebih kecil dari α = 

0,05) maka H0 hipotesis 1 ditolak dan Ha diterima, yang memiliki arti terdapat 

pengaruh negatif dan signifikan antara lingkungan kerja terhadap kepuasan kerja 

karyawan Subcont ACP1, PT.Compotec International Lalu, hasil T statistik untuk 

hipotesis kedua yaitu pengaruh disiplin kerja terhadap kepuasan kerja sebesar 0,003 

(lebih kecil dari α = 0,05) maka H0 hipotesis 2 ditolak dan Ha diterima, yang 

memiliki arti terdapat pengaruh positif dan signifikan antara disiplin kerja terhadap 

kepuasan kerja pada karyawan Subcont ACP1, PT.Compotec International 
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ABSTRACT 
 
 
 

 

Abdan Syakuro, 2020; The Impact of Work Environment and Work Discipline 

on Employee Job Satisfaction of Subcont ACP1, PT.Compotec International. 

Thesis, Jakarta: Human Resource Management Concentration, Study Program 

S1 Management, Faculty of Economics, State University of Jakarta. Counselor 

Team: Dr. Agung Wahyu Handaru, S.T., M.M. & Dr. Christian Wiradendi 

Wolor, S.E., M.M.  
 
 
 

The purpose of this study are: To find out 1) Description of the work environment, 

work discipline, and job satisfaction of employees of Subcont ACP1, PT Compotec 

International, 2) The influence of work environment on job satisfaction of employees 

of Subcont ACP1, PT. Compotec International, 3) The effect of work discipline on job 

satisfaction on employees of Subcont ACP1, PT Compotec International. This 

research was conducted on 68 employees who work at Subcont ACP1, PT Compotec 

International. The technique used in data collection is a survey method with 

instruments in the form of distributed questionnaires, then the data is processed and 

analyzed using the SPSS version 22 program. This research uses descriptive and 

explanatory quantitative approaches, and data analysis uses regression analysis 

techniques. The result of T statistic for the first hypothesis is that the effect of work 

environment on job satisfaction is 0.000 (less than α = 0.05), then H0 hypothesis 1 is 

rejected and Ha is accepted, which means that there is a negative and significant 

effect between work environment on employee job satisfaction. ACP1, PT.Compotec 

International Then, the T statistical results for the second hypothesis are the effect of 

work discipline on job satisfaction of 0.003 (less than α = 0.05), then H0 hypothesis 2 

is rejected and Ha is accepted, which means that there is a positive and significant 

effect. between work discipline and job satisfaction of employees of Subcont ACP1, 

PT. Compotec International 
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